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1. Mecrto npakTuku B crpykrype OII

[Iporpamma IlepeBomueckoli NPAKTUKH (aHrIMICKUIM  S3BIK) OTHOCUTCS K
oOsi3aTenbHONM vacTH Onoka 2 (Ilpaktuka) oOpa3oBaTesbHONM MPOrpaMMbl MO HANpaBIICHUIO
noarotoBku 45.03.02 JImHrBUCTHKA.

JUIg yCHemHoro BBIIOJHEHUS MPOrpaMMbl IMPAKTUKU CTYIEHTBI JIOJDKHBI BIIAJETh
WHOCTPAHHBIM SI3BIKOM (QHIVIMHCKUM) Ha CPEJHENPOJBHUHYTOM YPOBHE M yMETh NPUMEHATH
Ha TIPAaKTUKE 3HAHUs, IOJIy4eHHbIE / MOJy4yaeMble B pPaMKax TaKHUX TEOPETUYECKUX U
MIPaKTUYECKUX KypcOB, Kak: «lIpakThueckuii Kypc aHIJIMICKOTO s3bIKa», «Pycckuil s3bIK M
OCHOBBI CTWJINCTUKN», «Teopus mnepeBona», «OCHOBBI sI3bIKO3HaHMs», «CTpaHOBEIEHHE
Aurmuun u CHIA», «Teopus U mnpakTUKa peueBOro OOIIEeHUS (aHTIMHCKUI S3BIK)»,
«IlepeBoueckuii aHanM3 TEKCTa (AHMIMHCKUM S3bIK)», «lIpakTHueckuil Kypc nepeBona
(aHTIUACKHI SI3BIK)», «[lepeBos 1eToBOM TOKYMEHTAITUN.

J1g ycrnemHoro npoxoKIAEHHsI NMEPEBOIUECKON MPAKTUKU CTYIEHT JOJDKEH HMETh
3HAHUS O CTHJIMCTUYECKHX, TPaMMaTHUYECKUX U JIEKCHUYECKUX OCOOEHHOCTSX aHIVIMHCKOIO U
PYCCKOIO SI3bIKOB, YMETh II0JIb30BAaThCsl CHELMAIBHBIMHM CIOBapssIMM M OTPaciIeBBIMU
CIIPaBOYHUKAMU; BJa/leTh OCHOBHBIMH OCOOEHHOCTAMHU OQHUIMATIBLHOTO, HEUTPATBbHOTO H
HEO(UIIMATBHOTO PErHCTPOB OOIIEHUS; YMETh HaXOAWUTh (POHOBYIO MH(OPMAILMIO B CETH
WuTepHeT ¥ MeYaTHBIX  M3JAHUSAX; yMETh [EPEeBOJUTh  OE39KBUBAJICHTHYIO H
TEPMHHOJIOTMYECKYIO JIEKCUKY IPHU IOMOIIM TPAHCKPUIILMU W TPAHCIMTEpAlMH; BIAJIETh
METOANKOHN MPEANEepPEBOAUECKOr0 aHAIN3a TEKCTA; YMETh ONPEEIATh HE3HAKOMOE 3HAYEHNE
CJIOB M3 KOHTEKCTa; 00Ja/1aTh HaBbIKAMH aHAIUTHYECKOTO YTCHHUS; yMETh O(hOPMIATH TEKCT
[IepeBola B KOMIIBIOTEPHOM TEKCTOBOM pelakrope. B pe3synprare npOXoKIeHUs
NEPEeBOTYECKON MPAKTUKU Y CTYJICHTOB C(OPMHPOBBIBAIOTCS OOIIENPOpECCUOHATIBHBIE U
Mpo)eCCHOHAIbHBIE KOMIIETCHIINHM, HEOOXOIMMBIE IUISI OCYIICCTBICHHUS  MEPEBOIUECKOM
JIEATEIbHOCTH.

2. Ilmanupyemble pe3yJbTaThl 00y4eHHUs

KoMmnerenuus NuaukaTopsbl

OIIK-3. Cnocoben 3HaTh:  CIIOCOOBI aJICKBaTHOW  HMHTEpHpeTaIuu
MOPOKJIaTh M IOHUMATh | KOMMYHUKATHBHBIX €I BBICKA3bIBaHUS, WACHTU(DHUKAINH
YCTHBIE ¥ TIMCbMCHHBIC | MPUHAJIC)KHOCTH  BBICKA3blBaHHSA K  OQHUIIMATIBLHOMY,
TEKCTBI Ha HW3y4aeMOM | HEHTpaIbHOMY M HEO(HUIIUAITLHOMY PETUCTPAM OOIIEHUSI.

MHOCTPaHHOM A3BIKE | YMETh: MOPOXAATh M IOHMMATh YCTHBIE U IIMCbMCHHBIE
IIPUMEHUTEIIBHO K | TEKCTBI Ha M3y4aeMOM MHOCTPAaHHOM SI3bIKE, KOPPEKTHO
OCHOBHBIM nepeaaBaTh  CEMAaHTHUYECKYI0 HMHGPOpMaLMI, a TaKxke
(YHKIMOHATIBHBIM CTWISIM | CTHJIMCTHYECKYI0O M KYJBTYPHYIO KOHHOTALMIO S3BIKOBBIX
B ounmanbHON U | eVHUL, MKCIONb3YyeMbIX B  YCTHOM UM  IIHCBMEHHOMU
Heo(uImansHOH  cdepax | KOMMYHUKAllMM;  aJIeKBaTHO  HCIOJb30BATh JIEKCHUKO-
oO0mieHus rpaMmaTHdeckue M (OHETHUYECKHE CpEeACTBAa OpraHU3aLUU

IeJJOr0  TEeKCTa € COOJIOJEHMEM  CEMaHTHYECKOH,
KOMMYHHMKAaTUBHOW M CTPYKTYPHON IPEEMCTBEHHOCTU MEXITY
YaCTSMH YCTHOTO /WM MUCBMEHHOTO BBICKa3bIBAHUSI.
Baaners: cioco6amMu JOCTHKEHUS! SICHOCTH, JIOTUYHOCTH,
COJIEPKATENBHOCTH, CBSA3HOCTH, CMBICIOBOM U CTPYKTYPHOU
3aBEPIICHHOCTH YCTHBIX W/WJIM IHUCHbMEHHBIX TEKCTOB B
COOTBETCTBUM C S3BIKOBOM HOPMOM, IPArMaTHYECKUMH U
COLIMOKYJIBTYPHBIMH ITapaMETPaMU KOMMYHHKAIUH

OIIK-4. CnocobGen | 3HaTh:  JIMHTBOKYJBTYPHYIO creuupuKy BepOanbHOU U
OCYIIECTBIIATh HeBepOAIbHON JIESITENBHOCTH YYaCTHUKOB MEXKYJIBTYPHOTO
MEXBSI3BIKOBOE U | B3aUMOJICHCTBUSI.
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MEXKYIJIbTypHOE
B3aUMO/ICVCTBHUE B YCTHOM
U THUCbMEHHOW (opmax
Kak B o0Omed, Tak U

pohecCHoHATBLHOM
chepax oOmeHUs

YMeTh: aJIeKBaTHO pEaJIM30BbIBATH COOCTBEHHBIC —IICJIH
B3aUMOJICHCTBHUS, YYUTHIBAs I[IEHHOCTH U TIPEICTABIICHUS,
OPUCYIHE KYJBType H3y4aeMoro s3bIKa, cobmonas
COI[MOKYJIbTYPHBIE ¥  JTHYECKHME HOPMBI  IOBEICHHS,
NPUHATHIC B HHOSI3BIYHOM COIIUYME.

Biagerb: MOIENSAMH THITUYHBIX COIMATBHBIX CHTYallUi |
OTUKETHBIX (POPMYJ, TPUHATHIX B YCTHOH M NHUCHMEHHOM
MEKBS3BIKOBOH M MEXKKYJIbTYPHOW KOMMYHUKAI[MM KaK B
o011eii, Tak 1 mpodeccuoHaIbHOU chepax oOIICHHS

OIIK-5. Cnocoben
paboTaTh ¢ KOMIIBIOTEPOM
Kak CpE/ICTBOM

NOJy4YeHus:, 00paboTKu |
yIpaBICHUS
uHpopmanuei
penIeHus
pohecCHOHANBHBIX 3a71a4

JJIA

3HaTh: npoduiabHble  MHGOPMAIMOHHBIE  PECYpCHI
UH(POPMALMOHHO-TEIEKOMMYHHUKAITHOHHON CEeTH
«nTepuer», paluoOHalbHBIE IPUEMBl IIOMCKA U

OPUMEHEHUSI MPOTPAMMHBIX MPOAYKTOB JHUHTBUCTHYECKOTO
npoduis ans pemeHns npoeCcCHOHANBHBIX 331a4.

YMeTh: OCYHIECTBISATh TOUCK U 0OpabOTKy HEOOXOIMMOI
uH(popMannu, coaepKameics B CICIHAIBHOW JHTEpaType,
CJIOBapsIX, BKIIOYAst MPOQUIbHBIE IIEKTPOHHBIE PECYPCHI.
Biagerb: KOMIBIOTEPOM Kak CpEJACTBOM  IIOJy4YCHHS,
00pabOTKM W ynpaBieHus UHPOpMaLMEH I pElICHHUS
npodeccHoHaNBHBIX ~ 3adad, TNpaBWIaMH  COCTaBIICHHMS,
opopmieHuss CchUIOK W Oubnmorpaduu, NPUHATHIMA B
HAaY4HOM JIUCKYypCe

OIIK-6. Crnocoben | 3HaTb: COBpeMEHHblE WH(POPMALMOHHBIE TEXHOJOTHH U
MOHUMATh IPUHIMIBI | TPOrpaMMHbIE CPEACTBA, IPUMEHsEMbIe NMPHU PELICHUHU 3a7a4
paboThI COBPEMEHHBIX | TPO(PECCHOHATBHON e TETHHOCTH;

MH(POPMALIMOHHBIX YMerb:  BbIOMpaTh  COBpEeMEHHble  HMH(OPMAIIOHHBIE
TEXHOJIOTHH U | TEXHOJIOTUM M TIPOTPAaMMHBIE CPEJICTBA, HEOOXOAMMBIC IS
UCMONb30BaTh  UX  JUIS | pelieHus 3a/1a4 NpoeCcCUOHAIBHOMN 1eATEIbHOCTH;

pelieHus 3a1a4 | Baaners: HaBbIKaMU IPUMEHEHUs COBPEMEHHBIX
npodeccuoHaIbHON MH(QOPMALMOHHBIX TEXHOJIOTMHA U MPOTPaMMHBIX CPEZICTB MPH
JIeSITEJIbHOCTH pelIeHNH 331249 PO ecCHOHATBHOM e TETbHOCTH.

IIK-3. Bnaneer | 3natb: OCHOBHbIE ~ OCOOEHHOCTH  O(UIHMAIBHOTO,
METOIUKOMN HEUTPaAIILHOTO U HEO(DUIIMAIBHOTO PETHUCTPOB OOIIIEHHUS.
NpeanepeBoJYeCKOro YMeTh: aIanTUpPOBaTHCS K M3MEHSIOUIMMCS YCIOBUSM INPU
aHaym3a TEKCTa, | KOHTAKTE C MPEICTAaBUTENSIMHU Pa3IMUHBIX KYJIbTYp U TOYHO
CHoCcOOCTBYIOLIEH BOCIIPHHSATH UCXOJIHOE BBICKAa3bIBAaHUE.

TOYHOMY BocnpusaTuio | Biaaners: METOJMKON  MpEeANepeBOIYECKOr0  aHaau3a
HCXOJIHOTO HCXOJIHOTO TEKCTa WJIM BBICKA3bIBAHUS, CLIOCOOCTBYIOLIEH €ro
BbICKa3bIBaHUS TOYHOMY BOCHPHUSATHIO

ITK-4. Bnaneer | 3HaTh: OCHOBHBIE CIIOCOOBI TOCTUKEHUS SKBUBAIIEHTHOCTH B
OCHOBHBIMH  CTIOCOOaMU | MepeBOJIE.

JOCTHXKEHUS YMeTb: NPUMEHATH OCHOBHBIE IIPUEMBI IIEPEBO/IA.
SKBUBAJIEHTHOCTHU B | Bragers: MEXJAYHapOAHBIM JTHUKETOM U IpaBHJIaMU
IIepeBoe U | IOBEICHUsI NIEPEBOAYMKA B PA3JIMYHBIX CUTYalUAX YCTHOTO
CITOCOOHOCTBIO nepeBoaa

HPUMEHSTh OCHOBHBIE

IIPUEMBI IIepeBoIa

ITK-S. Crnocoben | 3HaTh:  mpaBwia oQGOpMIIEHUS NHUCbMEHHOTO IepeBoja,
OCYUIECTBIIATh COCTaBJICHUS MMCbMEHHBIX U YCTHBIX pe(epaToB U aHHOTAIIHH
IIMCbMEHHBIA TEPEBOJ C | AHIJIOA3BIYHBIX TEKCTOB HA PYCCKOM S3BIKE.

coOt0IcHHEM HOPM | YMeTh: TPaMOTHO apryMEHTHpPOBAaTh CBOM MEPEBOTUYECKHE

3




JIEKCUUECKOU

pemiCHusA; PEAAKTUPOBATL W AHAJIN3UPOBATH IMHUCHBMCHHBLIC

SKBUBAJIEHTHOCTH, MIEPEBO/BI.

co0uroIeHIEM Baajners: ocHOBaMU MUCHMEHHOTO MEPEBOA C COOIIOACHUEM
IrpaMMaTHYECKUX U | HOPpM  JIGKCUYECKOW  SKBHUBAJIEHTHOCTH,  COOJIOJCHHEM
CTUJIIMCTUYECKUX HOPM rpaMMaTUYECKUX, CHHTAKCUYECKUX U CTHIIMCTUYECKIUX HOPM
IIK-6. Cnioco6eH | 3HaTh: OCHOBBI YCTHOTO IIOCJIEIOBATEILHOTO M YCTHOTO
OCYLIECTBIIATh YCTHBIN | IEpEBOAA C JIMCTA.

IIOCJIEI0BATEIbHBII YMeThb: OCyLIECTBIATh YCTHBIM MOCIEAOBATENIBHBIA MEPEBO
[epeBo]a u YCTHBIM | M YCTHBIN IIEPEBOJ C JIUCTA.

nepeBoag ¢ Jmcrta ¢ | Bragers: HOpPMAaMH  JIEKCMYECKON 3KBHUBAJIEHTHOCTH,
COOJTI0OZICHUEM HOPM | TPaMMAaTHYE€CKUMHU, CUHTAKCUUYECKUMU U CTUIUCTUYCCKUMHU
JIEKCUYECKOU HOpMaMu TpU  TepeBOoJe€  TEKCTa, COOMOIaTh  €ro
SKBUBAJICHTHOCTH, TEMITIOPAJIbHBIC XapaKTEPUCTUKU

COOII0IEHUEM

rpaMMaTHYECKUX u

CTUIIMCTUYECKUX HOPM

TEKcTa nepeBoja u

TEMIIOPAJIbHBIX

XapaKTEPUCTUK

HCXOAHOI'O TCKCTAa

IIK-7. Bnageer HopmamMu
ATHKETa, TPUHATHIMH B

3HATh: MEXIYHapOJIHBIM HSTUKET W TIpaBUiIa TMOBEACHUS
[IEPEBOIUMKA B PA3JIMYHBIX CUTYalUsIX YCTHOTO IEPEBOJA.

pPa3NUYHBIX ~ CHUTyalMsAx | YMeTb: aJIeKBaTHO BECTH ce0s B pa3IMYHBIX YCIOBHSX
MEXKYJIbTYPHOTO nepeBoJia.

oOrmIeHus Baaners:  MEXIyHapOIHBIM JTHKETOM M IpaBHJIAMH
(conpoBoXxieHUE NOBEJICHUS TEPEBOJYMKA B PA3IMYHBIX CHUTYallUsX YCTHOTO
TYPUCTUYECKHX  TPYIMI, | mepeBofa  (CONMPOBOXKACHWE  TYPUCTHUECKOW  TPYIIIIBL,
o0ecrieueHMe  JEJIOBBIX | oOeclieueHHue  JIEJOBBIX  IEPEeroBOpoB,  oOecredeHne
IIEPETOBOPOB, [IEPETOBOPOB O(UIIMATBHBIX JeJIeTaluil)

[IEPEroBOpOB

OUIHATTEHBIX

JIeTICT AT )

ITK-8. CriocoGeH | 3HaTh: TMOJIOKUTENbHBIE W OTPHUIATEIbHBIE  CTOPOHBI
paboTaTh C OCHOBHBIMH | MCIIOJIb30BaHHUS MH(POPMALMOHHO-TIOMCKOBBIX U 3KCIEPTHBIX
MH(POPMALIMOHHO- CHUCTEM TIPEJCTABJICHUS 3HAHWH, CHUHTAKCHYECKOTO H
MOUCKOBBIMHU U | MOP(OIOrHYECKOr0 aHalM3a, aBTOMATHYECKOI'O0 CHHTE3a HU

OKCIICPTHBIMHU CUCTEMAMH,
CHUCTCMaMH

MPEJCTABICHUSI  3HAHUI,
CHHTaKCHYECKOTO u
MOP(}OITOTHIECKOTO
aHaju3a,

aBTOMATHYECKOTO CHHTE3a
U pAacloO3HaBaHUS peuw,
00paboTku
JeKCUKOTpadUIecKon
UHpOpMaLIUN u
aBTOMATHU3HMPOBAHHOTO
nepeBoJia

pacmo3HaBaHUS pedd, OOpabdOTKH JIEKCHKOTpauIecKon
UH(POPMAILIUU ¥ aBTOMAaTU3UPOBAHHOT'O ITEPEBO/IA.

YMmeTh: HaXOIUTh HEOOXOAMMYI0 HWH(POpPMAIUIO B
CIPAaBOYHOM, CHEIHMAJIbHON JIHTEpaType U KOMIIBIOTEPHBIX
CeTSX.

Baagers: IIOUCKOBON
BBITIOJTHCHHIO TTEPEBOJIA

METOJNKOM IoArOTOBKH K




3. Tun npakTukm
Tun npakTuky — nepeBo14eckas MpaKkTHUKa.
4. MecTo npoBeieHHUs1 NPAKTHKH

ITo cnocoOy npoBeieHns: — CTallMOHAPHAS TPAKTHUKA, TPOBOAUTCS AUCKPETHO Ha 0azax
npennpustuii: OO0 «CmoneHckas mnepeBogueckas KommnaHus», CMOJEHCKass TOPTroBO-
IIPOMBINUIEHHAs nanara, MexnayHapoausii  otaen Cwmonly, OAO  «Kpucramny,
Oo6pazoBatenpHblid 1IeHTp «Fine», CMoneHCKHI Hay9HO-00pa3oBaTeNbHbIA IeHTp «Maxap-
Lletnp», Yacthas anrnuiickas rumHasus «English Profi». CtyneHTbl UMEIOT BO3MOXXHOCTb
MIPOXOJUTh MPAKTUKY B JIPYTHUX OpraHU3alusAX, YUPEKIACHUAX, NPEANPUATUAX JIIOObIX (hopm
COOCTBEHHOCTH B COOTBETCTBHM C JIOTOBOPAMH, 3aKIIOYEHHBIMU C 3TUMM OpraHU3alUsIMU
OI'bOY BO Cmonl'Vy.

B kxauecTtBe 6a3 MPOU3BOJCTBEHHOM NMPAKTHUKH JOJKHBI OBITh BEIOPAHBI MPEATIPHUSTHS,
OTBEYAIOIIUE CIAEAYIOIUM TPEOOBAHUSIM:

- COOTBETCTBOBATh JaHHOW CIIELMAIBHOCTH U BULy IPAKTUKH;

- IMETh CQepbl 1eATEIbHOCTH, PEAYCMOTPEHHBIE TPOrPaMMOil MPAKTUKH;

- pacnonaraTb KBaIM(DUIMPOBAHHBIMH KaJpaMH s PYKOBOJCTBA NPAKTUKOM
CTYJICHTOB.

5. Dransbl NpoxoxkaeHUs NPAKTUKH

Ne Oransl MPaKTUKU Copepxanue sTana

n/n

1. [ToaroroBUTENBHBIIH stan | Pa3paboTka niuana npakTHKN ¥ HHCTPYKTaX CO
(ycTaHoBOYHast CTOPOHBI PyKOBOAMTEIS MIPAKTUKU OT Kaeapsl
KOH(epeHIus )

PazpaboTka riana nmpakTUKU ¥ HHCTPYKTAXK CO
CTOPOHBI PYKOBOAMTEISI IPAKTUKU OT NPEAIPUITHS

2. [IpousBoacTBeHHBIM 3Tan 1 Brinonnenue cryaentom 50 % nucbMeHHOTO MepeBoja
TEKCTa
3. KoHncynbraTuBHsIii 31am 1 OO6cyxaeHne pe3yIbTaTOB IIEPBOM MOJTOBHHEI

MPAaKTUKU C PyKOBOJAUTENIEM OT KadeIpbl

OO6cyxaeHne pe3ysibTaTOB IePBOM OJOBUHBI
IIPAKTUKHU C PYKOBOJUTENIEM OT MPEANPHUSITH

4. OtuetHbIii 5Tan 1 [IpenocTaBienne CTyJEHTOM PYKOBOJUTENIO OT
kadeapsr 50 % nepeBoaa

[IpenocraBiieHne CTyJ€HTOM PyKOBOJUTENIO OT
npeanpustus 50 % nepeBoaa

5. IIpon3BOACTBEHHBIH 3TaM 2 3aBepleHue nepeBo/ia TeKcTa, 0hopMICHHE OTUETHOM
JOKYMEHTAIMHU U TEKCTa IEPEBOAA.
6. KoncynbraTuBHblii 3Tan 2 OO0cyxeHne pe3yIbTaToB BTOPOU MOJTOBUHBI

MPAaKTUKU C PYKOBOJAUTENIEM OT KadeIpbl

OO6cyxneHre pe3yabTaToB BTOPOU MOJIOBHHBI
IIPAKTUKHU C PYKOBOJUTENEM OT MPEANPUATHS
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7. OtuetHbIii oTan 2 IIpenocrasnenue crygearom 100 % nepesona,
OTYETHOW JOKYMEHTAI[MH PYKOBOJIUTEIIO OT
IIPEIIPUSITHSL, ITOJTyYEHUE OT3bIBA U OLIEHKH
PYKOBOJUTENS OT NPEANPUSITUS

8. Koncynbramnus H.pyK.

9. OtyeTHBIN dTaM 3 [Ipenocrasnenue cryaentom 100 % nepeBona,
OTYETHOU JIOKYMEHTAIINH PYKOBOIHUTEIIO OT Kadeapsl,
MOJTyYEHHUE OT3bIBA M OLICHKU PYKOBOJIUTEIS OT
Kadeapsl

6. Kputepun oueHuBaHUs Pe3yJIbTATOB OCBOCHHUS NMPAKTHKH
6.1. OueHo4yHble cpeACTBA M1 KPUTEPHUH OLIEHUBAHMSA [JIsl TeKyllel aTTecTalluu

1. O0pa3en TekcTa HA epPeBO]
Many organizations are seeking to develop a process that provides management and the board
of directors with rich information about potential events that may affect the entity, especially
top risk exposures, that they can monitor on an ongoing basis. While most organizations
monitor numerous key performance indicators (KPIs), often those indicators shed insights
about risk events that have already affected the organization. Increasingly, boards and senior
executives are looking to develop metrics or indicators to help to better monitor potential
future shifts in risk conditions or new emerging risks so that management and boards are able
to more proactively identify potential impacts on the organization’s portfolio of risks. Doing
so enables management and the board to be in a better position to manage events that may
arise in the future on a more timely and strategic basis. This latter type of metric or indicator
is frequently referred to as a key risk indicator (KRI). The purpose of this thought paper is to
help management develop effective key risk indicators (KRIs) to heighten board and
management enterprise risk awareness in order to increase the effectiveness of an ERM
process and improve the execution of an organization’s strategy.
Key risk indicators (KRIs)

A risk indicator provides a forward direction, and information about risk, which may or may
not exist and is used as a warning system for future actions. With a KRI it can be monitored a
specific risk and can be undertaken mitigation actions. Metrics are used to provide an early
warning sign for increased exposure of risk in different aspects of the enterprise. An indicator
is a key indicator if it serves a very important statement and do it very well [Jonathan Davies,
Mike Finlay, Tara McLenaghen, Duncan Wilson, 2006]. Key risk indicators are "Statistics or
measurements that can provide a perspective into a company's risk position, tend to be revised
periodically (monthly or quarterly) to alert the company about the changes that may indicate
risks" [Les Coleman, 2009]. Key risk indicators are metrics that are used by management to
show how risky an activity or investment project is. Response time to changes taking place in
the risk profile is critical. The faster a change is detected, the easier it is to take the necessary
measures to remedy the situation. Building a set of key risk indicators requires skill and
expertise. Every person who is responsible with managing a risk must build a suitable set of
KRIs for it. Those involved in collecting and aggregating data for KRIs must know all the
definitions, conversions and standardization that will be used. If the risk management
department is not sure of the compliance of the measurements used, the aggregate information
will lose robustness and induce unconfidence in the decision making. It is not enough to
assume that the data are correct, it must be validated. Determination of the risk varies from
one enterprise to another, from one process to another and from one system to another. It is
important to take into account the events with low probability of occurrence, which can be
extremely risky. Another mistake which can be done is to focus only on the probability of
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occurrence without considering the consequences [Ann Bostrom, Steven P. French, Sara J.
Gotllieb (ed.), 2008].

Differentiating Key Performance Indicators from Key Risk Indicators
It is important to distinguish key performance indicators (KPIs) from key risk indicators
(KRIs). Both management and boards regularly review summary data that include selected
KPIs designed to provide a high-level overview of the performance of the organization and its
major operating units. These reports often are focused almost exclusively on the historical
performance of the organization and its key units and operations. For example, reports often
highlight monthly, quarterly, and year-to-date sales trends, customer shipments,
delinquencies, and other performance data points relevant to the organization. It is important
to recognize that these measures may not provide an adequate “early warning indicator” of a
developing risk because they mostly focus on results that have already occurred. While KPIs
are important to the successful management of an organization by identifying
underperforming aspects of the enterprise as well as those aspects of the business that merit
increased resources and energy, senior management and boards also benefit from a set of
KRIs that provide timely leading-indicator information about emerging risks. Measures of
events or trigger points that might signal issues developing internally within the operations of
the organization or potential risks emerging from external events, such as macroeconomic
shifts that affect the demand for the organization’s products or services, may provide rich
information for management and boards to consider as they execute the strategies of the
organization.
Key risk indicators are metrics used by organizations to provide an early signal of increasing
risk exposures in various areas of the enterprise. In some instances, they may represent key
ratios that management throughout the organization track as indicators of evolving risks, and
potential opportunities, which signal the need for actions that need to be taken. Others may be
more elaborate and involve the aggregation of several individual risk indicators into a multi-
dimensional score about emerging events that may lead to new risks or opportunities. An
example related to the oversight of accounts receivable collection helps illustrate the
difference in KPIs and KRIs. A key performance indicator for customer credit is likely to
include data about customer delinquencies and write-offs. This key performance indicator,
while important, provides insights about a risk event that has already occurred (e.g., a
customer failed to pay in accordance with the sales agreement or contract). A KRI could be
developed to help anticipate potential future customer collection issues so that the credit
function could be more proactive in addressing customer payment trends before risk events
occur. A relevant KRI for this example might be analysis of reported financial results of the
company’s 25 largest customers or general collection challenges throughout the industry to
see what trends might be emerging among customers that could potentially signal challenges
related to collection efforts in future periods.
Objective Manage the collection of accounts receivable to reduce loss due to write-offs Key
Performance Indicator (KPI) Key Risk Indicator (KRI) Data about write-offs of accounts in
most recent month, quarter, year. Analysis of reported financial results for the company’s 25
largest customers or general collection challenges throughout the industry that highlight
trends signaling future collection concerns.

Risk metrics

Metrics are a gauge. Risk metrics can be considered KRIs, which help to determine the
direction from where the risks are coming, so they are extremely useful in any enterprise. A
key risk indicator is a measure which indicates the level or trend of risk. The metric can
identify the deviation or likely deviation from the target for a strategic objective of the
enterprise. By measuring the value of metrics, risk metrics are used to warn in advance that
the next strategic objective metric is unfavorable. It is very important to choose the right
number of metrics. If an enterprise implements too many metrics, managing these will steal
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from the time allocated for other tasks and will provide too much information to shareholders.
They will end up not to distinguish critical information and the system will provide
information of limited value. On the other hand, if too few metrics are implemented, the
decision making process will be difficult, since there are no critical information. Any metric
requires a goal, a target, an interpretation and reporting structure. Metrics cannot provide
value only if are measured, because you cannot control what you cannot measure.
Developing Effective Key Risk Indicators
A goal of developing an effective set of KRIs is to identify relevant metrics that provide
useful insights about potential risks that may have an impact on the achievement of the
organization’s objectives. Therefore, the selection and design of effective KRIs starts with a
firm grasp of organizational objectives and risk-related events that might affect the
achievement of those objectives. Linkage of top risks to core strategies helps pinpoint the
most relevant information that might serve as an effective leading indicator of an emerging
risk. In the simple illustration below, management has an objective to achieve greater
profitability by increasing revenues and decreasing costs. They have identified four strategic
initiatives that are critical to accomplishing those objectives. Several potential risks have been
identified that may have an impact on one or more of four key strategic initiatives. Mapping
key risks to core strategic initiatives puts management in a position to begin identifying the
most critical metrics that can serve as leading key risk indicators to help them oversee the
execution of core strategic initiatives. As shown below, KRIs have been identified for each
critical risk. Mapping KRIs to critical risks and core strategies reduces the likelihood that
management becomes distracted by other information that may be less relevant to the
achievement of enterprise objectives.
Linking Objectives to Strategies to Risks To KRI’s
To illustrate further, consider a simple example involving a chain of family-style buffet
restaurants. Management is interested in avoiding a negative earnings event that could arise
due to unexpected market conditions that might negatively affect revenues. They know that
restaurant traffic is directly affected by the availability of customer discretionary income. As
discretionary income levels fall off, customers are less likely to dine outside their homes. A
key metric that management uses as a leading indicator of potential changes in customer
discretionary income levels is average gasoline prices people pay at the pump. Management
has determined that when gasoline prices spike (or are expected to rise), discretionary income
for individuals and families representing their core customer base decreases. When gas prices
rise rapidly or are forecasted to stay at unusually high levels, customer traffic begins to drop.
Management has found that close monitoring of forecasts of per-gallon prices of gas in the
chain’s geographic market and trends in oil futures prices help management proactively
identify early indicators of potential changes in customer visits. Monitoring these key risk
metrics provides management the opportunity to proactively modify sales strategies by
adjusting marketing and restaurant promotion events thereby reducing the impact of the risk
as discretionary income begins to decline.
An effective method for developing KRIs begins by analyzing a risk event that has affected
the organization in the past (or present) and then working backwards to pinpoint intermediate
and root cause events that led to the ultimate loss or lost opportunity. The goal is to develop
key risk indicators that provide valuable leading indications that risks may be emerging. The
closer the KRI is to the ultimate root cause of the risk event, the more likely the KRI will
provide management time to proactively take action to respond to the risk event. This process
can be depicted visually in the following manner.
Leading Indicators of Risk Event
In this diagram, the passage of time proceeds from a root cause event to (potentially) an
intermediate event that ultimately leads to a risk event. In developing a KRI to serve as a
leading indicator for potential future occurrences of this risk, it can be helpful to think through
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the chain of events that led to the loss so that management can uncover the ultimate driver
(i.e., root cause(s)) of the risk event.
Management can then use that analysis to identify information associated with the root cause
event or intermediate event that might serve as a key risk indicator related to either event.
When KRIs for root cause events and intermediate events are monitored, management is in an
enviable position to identify early mitigation strategies that can begin to reduce or eliminate
the impact associated with an emerging risk event.
As an illustration, let’s assume that management is concerned about the risk that the
organization may breach covenants associated with its outstanding debt. In this example, a
covenant breach would represent the risk event that is of concern. In developing effective
KRIs to help management monitor the risk of default, they may look backwards to identify
potential intermediate events that may arise before the organization reaches the point of a
covenant breach. For example, an intermediate event preceding a possible covenant breach
might involve decreases in sales in recent months (i.e., covenants based on net income or
interest coverage). Additionally, shortages of cash or increases in the need for short-term
borrowings or draws under existing lines-of-credit may provide early warning signs that a
covenant breach may be looming in the near term. Key risk indicators that help monitor these
intermediate events put management in a better position to implement potential mitigation
strategies, such as earlier discussions with key lenders before an actual covenant breach has
occurred.
But, only monitoring KRIs tied to intermediate events allows less time for management to
proactively manage the emerging risk event than would be the case if management had access
to KRIs related to earlier root cause events that often precede intermediate events. In this
example, external data, such as customer industry reports and economic indicators, combined
with internal data, such as input pricing trends, labor issues, plant capacity, key staff turnover,
among other KRIs may provide useful leading indicators of conditions that may likely initiate
events, such as future drops in sales or future cash shortages that will lead to an intermediate
event and ultimately to the actual risk event of covenant default. In addition, these key risk
indicators may highlight potential opportunities to increase sales or improve operations that
management may wish to capture. The following figure illustrates the linkage of KRIs to both
root cause events and intermediate events.

Measuring and monitoring risk
Risk indicators monitor the risk exposure, as early warning systems, performing actions to
minimize losses. Monitoring risk in the enterprise is done through a Dashboard interface. The
purpose of dashboard is to display all of the required information on a single screen, clearly
and without distraction, in order to be understood by every user. Using Dashboards for Risk
Management assumes that it is clear what is being measured, especially the key risk
indicators.
The risk is generated by uncertainty. It must be monitored using key risk indicators that do
this while running the strategy chosen. Thresholds were set for KRI in order to trigger actions
to adjust the chosen strategies to combat the risk. When strategies are reviewed, there are
established new risk indicators and new trigger points. This procedure increases the chance of
achieving the objectives and strategies chosen by management [Mark S. Beasley, Bruce C.
Branson, Bonnie V. Hancock, 2010]. KRI reflects what is accepted or not and the inclination
to risk of the enterprise. Since KRI can be measured, they help to communicate expectations
to risk. The frequency of the measurement is an important factor. Generally, the more
frequently an indicator is revised, the more representative information will be obtained. There
will be cases where frequent measurements of an indicator will show small changes in risk
profile. In these situations it is important to consider the trend before drawing conclusion. The
trend indicates if the exposure to a risk decreases or increases. If a threshold was exceeded,
the risk manager automatically receives a message, through which is ordered to undertake
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urgent remedial actions. The exceeding of thresholds is indicated by the yellow light of the
monitoring risk semaphore. The threshold is the limit or the boundary that once passed alert
the enterprise about the possibility of a significant change in the risk exposure. The risk
management need attention when establish the thresholds. When the risk is in the green or
yellow area, risk management must take action to prevent that risk. If the situation is
extremely unfavorable, and the risk is in the red zone, the enterprise records significant losses,
and risk management have to take actions in order to control these losses as possible.
It is very important to generate accurate information through KRI. Any indicator must find a
balance between speed and accuracy of reporting. If reporting system generate delays, it is
preferable to sacrifice some accuracy for the sake of speed. When it is implemented a system
of KRIs is necessary to consider the enterprise’s objectives and the stakeholders. It is
important to build KRIs for all the important risks that a company can face. KRIs must be
continuously reviewed to provide value especially because there are changes in environment,
in processes, in risks and data sources that can affect the relevance of KRIs.

KRIs Provide Opportunities for Proactive Strategic Risk Management
A well-designed ERM system provides information that allows management to understand
whether key strategic objectives are being met and to identify opportunities to adjust
strategies and tactics to take advantage of shifts in the environment that might be exploited for
the benefit of the organization and its stakeholders. As illustrated by the figure on the next
page, management selects initial strategies at a point in time. As time goes by, the range of
uncertainty begins to increase, threatening the successful execution of those strategies.
To help monitor risks that unfold due to that uncertainty, management has identified various
KRIs that they are monitoring as they execute the chosen strategic initiatives. In advance,
management has pre-determined certain levels or thresholds for each KRI that will trigger
actions by management to adjust their strategies proactively to manage the risk accordingly.
Once strategies are revised, new KRI trigger points are established with action plans
pinpointed in advance. This strategic use of KRIs increases the likelihood that goals and
objectives set by management are achieved due to the fact that risks and the related strategies
are managed more proactively when relevant KRIs have been identified.

Establish a plan to manage KRIs over time

Critical KRIs will change over time as organizational risks change. Processes need to be
established to reassess the value of identified KRIs and to determine the need for new
indicators. In addition, reporting requirements may change based on regulatory expectations.
An ongoing process for monitoring the overall framework is required to anticipate and plan
for these and other potential changes.
A. Having established the KRI program, develop a process for ongoing administration and
monitoring.

. Assign responsibility for an overall monitoring process to a committee or individual(s)
responsible for overall monitoring.

. Determine how often meetings to review the monitoring process should be held and
who should attend (to include enterprise risk management and business line representatives).

. Outline a process by which the committee or individual(s) will insure diligent
monitoring of the KRI program.

. Determine how metrics, thresholds and escalation points will be reviewed for
appropriateness and adjusted for effectiveness.

. Review reports to identify new trends and define a process for identifying,

documenting and reporting new KRIs.

B. Establish a process for incorporating KRIs into operational risk management processes
and decisions.

. Consider including as an adjustment to allocation of operational risk capital.

. Ensure use of KRIs as a risk management tool for proactive monitoring of risk.
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. Ensure business lines incorporate the operational risk program into their regular
ongoing business activities (including departmental meetings, business expansion/reduction
evaluations, etc.).

Tpebosanusn k nepegody

Jlis BBITIOJIHEHUSI MUCBMEHHOTO IEpeBO/a TEKCTa CTYACHTY HEOO0XOAUMO OOpaTHTh
BHUMAaHHUE Ha CIEAYIOIIUE NPOMEKYTOUHBIE JTaIlbl: OCYIIECTBIECHUE IMPEANEPEBOIIECKOTO
aHaJIM3a TeKCTa; BHIOOp OOIIel cTpaTeruu mepeBoja ¢ y4eToM THUIa TEKCTa; OCYIIECTBICHUE
IIOJIHOTO MMCBMEHHOTO NEPEBOJA TEKCTAa; PEAAKTUPOBAHUE TEKCTa MEPEBOJAA; NPABHIBHOE
o(opMIIEHHE TEKCTa MepeBoia B COOTBETCTBUU ¢ HOpMamu [151.

Komust opuruHanbHOTO TeKcTa/TeKCTOB 00beMoM okojio 20 000 meuaTHBIX 3HAKOB C
npoOesiaMu ¥ MepeBO/1 CAAIOTCS B IEUaTHOM U DJIEKTPOHHOM BUJE.

Kpumepuu oyenuganua kauecmea nepesooa

[lepeBon oueHuBaercs MO NATHOAUIbHOM mikase Ha oObem Tekcta 2 000 meyaTHBIX
3HAKOB.

«OTIMYHO» — coAepXaHME TEKCTa IEPEBEACHO IIOJHOCTBIO M IpaBWiIbHO. llepeBon
cienaH ¢ COOJIOJCHHEM JIUTEpPaTypHBIX HOpPM 0e€3 CylIeCTBEHHOW mnoTepu HHGpOpMaIuu.
Jomnyckaercst He 6osee 1 cyMMapHOii MOJHON OMIMOKH, KpOME CMBICTIOBOIA.

«Xopomo» — colaepkKaHUE TEKCTa IepeAaHo NoJaHOCTho. IlepeBox cueman ¢
COOJII0JICHHEM JIUTEepaTypHBIX HOpM. [lomyckaercss He Gosee 2 CyMMapHBIX OIIMOOK, B TOM
qrciie He 0osiee 1 cMBICTIOBOM OIINOKH.

«Y10BJIETBOPUTEIBHO» — COJIEPKAHUE TEKCTa IEPEBEICHO MOJIHOCTBIO. Jlomyckaercs He
6onee 20% morepu uHGpOpMaNNH, a TakKe He Oosee 4 CyMMapHBIX OIMTHOOK, B TOM YHCJIEC HE
6osiee 2 CMBICIIOBBIX OIINOOK.

«HeynoB/1eTBOPUTEIBHO» — NIEPEBOJ] BHITIOJHEH HU)KE TPeOOBaHMI, YCTAHOBIECHHBIX IS
OLICHKH «YJIOBJIETBOPUTEIILHO.

[Toacder ommOOK MO BHIMICTIPUBEICHHON ITKaJie B PABHOW Mepe OTHOCHUTCS K IEepeBOaM C
AHTJIMKCKOIO SI3bIKA HA PYCCKUM U C PyCCKOI'O Ha aHIVIMMCKU.

HIxajabl oneHUBaHUS
Knaccugpukayus oumiuook

1. CmpbicnoBas omubOKa — IMOJHOE MCKa)KEHUE CMBICIA, OIMYIEHHE CYIIECTBEHHOU
nHbopMaluy, IpUBHECEHNE HeBepHOU MHpopmanuu. [IpuHuMaercs 3a OCHOBHOW KpuUTEpHid
IIPY BBIBEJICHUU OLIEHOK U CIIY>KUT OCHOBHOM pacyeTHOM €IMHHUIICH — IMOIHOM OIIUOKOM.

2. HerouyHOoCTh — OnyIieHHE HECYIIECTBEHHOW MH(POPMAINH, IPUBHECEHUE JUIIHEN
MH(OPMALIMU, HE NMPHUBOJMAIIEE K CYIIECTBEHHOMY M3MEHEHHUIO CMbICIA, HE COBCEM TOYHOE
TOJIKOBAHWE TEKCTa, HE BEIyIIee K ero CKakeHuto. [IpupaBauBaeTcs k 1/3 moaHOM OMMOKH.

3. I'pammarnueckas ommOka — omuOKa B Mepelaud 3HAYEHUS TpaMMaTHYECKOU
(dbopMbI (HECOTJIACOBAaHUE YJICHOB NPEIONKEHHS, HENPaBHIbHOE YHOTpeOJeHHEe apTHKIIS,
HenpaBwibHOE oopmiieHHe (HOpM Iiaroja, He MPUBOJSIIEE K CYIIECTBEHHOMY M3MEHEHHIO
ucxoaHoro cmeicna). [IpupaBHuBaercs k 1/3 mosiHoi omuoOKH.

4. Jlexcuueckas (TepMHHOJIOTHMYECKas) ommOka — omubka B Iepenaye
KOHTEKCTYaJIbHOTO  3HAa4Y€HWs CJOBa, HE HOCAIMAs  CTHIMCTUYECKOIO  XapakTepa
(ucmonp30BaHME CJIOBA B €ro Hambosiee paclpoCTPAaHEHHOM CIIOBAPHOM 3HAYEHUH,
OTCYTCTBHE HEOOXOJIMMON aJIeKBATHOCTH 3aMEHBbI, 00YCIOBIEHHOW KOHTEKCTOM U HOPMaMH
JaHHOTO sA3bIKa). [IpupaBHUBaeTcs K 1/3 monHON OMIMOKH.

5. Crunuctuyeckasl ommoka - OTCTYIJIEHHE OT CTUJIMCTUYECKUX HOPM SI3bIKA JUIS
JAHHOTO CTWIA peud (OmMOOYHOE YHOTpeOJIeHHe CHHOHHMMOB, HapyIIEHHE TpaBHIl
couetaemocTH). [IpupaBHuBaercs k 1/4 monHoM OMMOKH.
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6. Hapymenue HopMm opdorpaduu u nynkryanuu. [IpupaBauBaercs k 1/5 momHoi
OIIHOKH.
7. Heckoabko pa3 MOBTOpsIOLIasics OMMOKAa (HETOUYHOCTh) - CUMTACTCS 33 OJHY
OIINOKY (HETOYHOCTb).
8. Ilpu He3aKOHUEHHOM IIEPEBOJIE OLIEHKA CHUYKAETCSL:
—  eclM IepeBoj He3akoHuYeH He Ooiiee ueMm Ha 10% - Ha 1 Oam;
—  €CIlM IepeBoJ He3aKoHYeH He Oosee uem Ha 20% - Ha 2 Oaiia;
— ecnM TiepeBoj] He3akoH4YeH Oosiee yem Ha 20% - BBICTABISAETCS OICHKA
«HEYI0BJIETBOPUTEIILHOM.
[Toncuer omMOOK MO BBIIEPUBEICHHON MIKalle B PaBHOW Mepe OTHOCHUTCS K MEPEBOIaM C
MHOCTPAHHOTI'O SI3bIKa HA PYCCKUHI U C pPyCCKOI'0 Ha NHOCTPAHHBIM.

6.2. OuneHouyHble CpeacTBAa M KPUTEPHUH OUEHUBAHUSA IS TPOMEKYTOYHOM
arrecTauuu
Dopma npomercymoyHoll ammecmayuu — 3a4en ¢ OYeHKoll

OT4yeTHas1 JOKYMEHTAIUSA

[To 3aBepiieHUM NPOU3BOJCTBEHHOW  MPAKTUKUA CTYACHT JOJKEH O(GOpPMUTH U
MPEACTaBUTH CIICAYIONMINE JOKYMEHTBI OTYCTHOCTH

1. OTuér.

2. Y4eTHy10 KapTOYKY MPaKTHKAHTA.

3. Konuto opuruHanbpHOTO TEKCTa U €T0 TEPEBO/I.

HrtoroBasi olieHKa BBICTABJISAETCS PYKOBOJIUTENIEM OT Kadeaphl aHTJIMHCKOTO s3bIKa M
MEePEBOIOBEICHUSI M TIPOCTABJISIETCS B BEIOMOCTh M 3a4ETHYIO KHUXKKY CTY/ICHTA.

1. Tpebosanusn k oghopmnenuro omuema

OTuer BKIIIOYAET TUTYJIBHBIN JTUCT U JBa pasjiena, KOTopele 0OopMIISIOTCS Ha JTucTax A4 mno
dbopMe, IpeICTaBIICHHON HIXKE.
1.1.
MunucrepcTBo 00pa3oBanus u Hayku Poccuiickoit @enepannn
CMOJICHCKHI TOCYJapCTBEHHBIN YHUBEPCUTET
Kadenpa anrnmmiickoro si3pIka U IepeBOOBEICHUS

Omuem 0 npou3600cmeeHHOIl nepPesod4UecKoil NPaAKmuKe
(aHenuicKull A3vIK)

Crynenta

Kypc

Hanpasienue noarotoBku (mpoguiib)
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CpoK NpakTUKH: C 1o

MecTo npoxoKaeHus MPaKTUKU

PYKOBOI[I/ITGJ'IB MMPAKTUKU OT YHUBCPCUTCTA

PykoBoauTens NpakTUKKA OT OPraHU3alun

OreHKa 3a IPaKTUKY

PykoBoauTens NpakTUKHA OT YHUBEPCUTETA

(moamuck) (mara)

1.2.
OTYET O [MPOU3BOJCTBEHHOU ITPAKTUKE

Paznen 1 (3anmonHseTCS CTYACHTOM)

1. PaGoune s3b1KkM:  aHTIIMHACKHUH, PyCCKUMA

2. Tun Tekcta (TEXHUYECKHM, SKOHOMUYECKUHN U
T.I1.)

3. BrINoJIHEHHBIH 00BEM 3a/laHuA CBEPX 00513aTEILHOTO

4. TpyaHOCTH JIEKCUYECKOTO, TPAMMATUYECKOT0, CTUIIMCTUYECKOTO XapaKTepa

5. D dexTuBHOCTH B3aMMOJCHCTBHS C PYKOBOAUTEIEM

6.11oxemanus, 3aMecUaHus

aaTta « » 20

(noonucsy npaxmuxauma)
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Pa3zoen 2 (3anonnsemcs pyxosooumenem om npeonpusimuisi,)

1.Cpoxu npoxoxaeHust CTYAeHTOM NPAKTHKH:

2. O0beM nucbMeHHoro nepesoaa: 20 000 3HakoB ¢ mpobderamu

3. Texkymiuii KOHTPOJIb:

1) nepBslii aTam: npeaoctasieHo 50% ob1iero od6bemMa MMCbMEHHOTO MEePEBOIA

Ja HET

2) BTOpOﬁ 9Tall: IMPEAOCTaBJICH OCTaBIIHICSA 00bEM ITHCHBMEHHOTO nepeBoaa

na HET
4. BpInoJiHeHHbII 00beM 3aJaHUsI CBEPX 00513aTeJILHOI0

5. OT3bIB pyKOBOAMTEJISA:

oyenka (nponucwvio) oama «___ »

20 T.

(noonucw pykogooumers) (pacwugposka noonucu)

IHlxana ouenusanus omuema

«3aYTEHO» - TPITy.]'IBHBIfI JIUCT O(I)OpM.HeH MMpaBUJIbHO, BCC IYHKTHI pa3aciia 1 otuecra
3aMoJIHEHbI CTYJACHTOM, BCC ITYHKTBI pasjciia 2 oTuera OICHCHBI PYKOBOAUTECIIEM ITPAKTUKH

MOJIOXKHUTECIBbHO

«He 3a4YTeHO0» - TUTYJIbHBIN JTUCT 0(hOPMIIEH HENPABUILHO, /WM HE BCe MYHKTHI pasaena 1
oT4yeTa 3alOJHEHBl CTYJCHTOM W/WIM He BCe IyHKTHl pasjena 2 oOT4eTa OIECHEHBI

PYKOBOJUTEIICM IMPAKTHUKU ITOJIOKHUTECIBHO

VY4eTHas KapTouyka CTyJeHTa 0(hOpMIISIETCSI B COOTBETCTBHHU C YCTAHOBJIEHHBIM 00pa3lioM:

YueTHas KapTo4Ka 10 MPOU3BOJCTBEHHOMN IIPAKTUKE

ctyaeHTa CMOJIEHCKOTO roCyJapCTBEHHOTO YHUBEPCHUTETA

®UO crynenra
¢unonornueckoro pakynprera  Kypca _ TPYHIBI
HarpaBJIeHUs OATOTOBKU
IIpoxoawit MpakTUKy ¢ 1o 20 roja B
PykoBonurens (PUO):
Hara OtmMmetka o
3aaHus 10 IPOU3BOJICTBEHHOM BBINOJIHEHUH,
NpaKkTUKe MOJIHCh
PYKOBOJUTENS OT
kadenpsr /
HpeANpUITUS
1 YcranoBovHast KOH(pEpeHIHs
2 [IpenocraBienne CTy1€HTOM
pykoBoauTeto oT npeanpusatus 50 %
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nepeBoia

3 [Ipenocrapienue cTyaeHTOM
pykoBoauTento ot kadeapst 50 %
nepeBoja

4 [IpenocraBnenune crynentoM 100 %

IepeBoJa, OTYETHON JOKYMEHTAUU
PYKOBOAMTEIO OT IIPEANIPUATHS,
IIOJIy4Y€HHUE OT3bIBA U OLIEHKH
PYKOBOJUTENSL OT MPEANIPHUSITHS

5 IIpenocraBnenune crynenroM 100 %
MEepPEeBO/Ia, OTYETHON JOKYMEHTAIUU
PYKOBOJIUTENIO OT KadeaAphl, MOIydeHUEe
OLIEHKH PYKOBOAMTEINS OT Kadeapsl

6 Htorosas koH(epeHLUs 0 pe3yibTaTam
IIPAKTUKU
7 Hrorosas oueHka

IIkana oyenusanus yuemnoi Kapmouxku
«324TEHO» - BCE MEPOIPUATHS B paMKax IPOU3BOJICTBEHHOW MNPAKTUKHU (IyHKTHI 1-6)
OLIEHEHB! PYKOBOAMUTENIEM TOJI0KHUTEIBHO
«He 3a4YTeHO0» - HE BCE MEPOIPUATHUS B paMKaX IPOU3BOACTBEHHOMN NPAKTUKHU (IIyHKTHI 1-6)
OLIEHEHB! PYKOBOAMUTEIEM OJI0KHUTEIBHO

KPUTEPUH BBICTABJIEHHA OLIEHKH no npou3600cmeeHHol npaKkmuke

OneHka «OTIMYHO» TPEIoaraer:

- BBITIOJIHEHUE TEPEBO/Ia HA OLIEHKY «OTJIMYHOY» (CM. KPUTEPUU OLIEHKH MEPEBOJIA),

- OIICHKA «3a4TEHO» 3a OTYET,

- OLIEHKA «3a4TE€HO» 32 YUETHYIO KapTOUKY.

OuneHka «X0pouo» mpenosaraer:

- BBITIOJTHEHUE MEPEBOJIA HA OLIEHKY «XOPOIIo» (CM. KPUTEPUHU OIIEHKH MEePEBO/Ia),

- OIICHKA «3a4TEHO» 3a OTYET,

- OLIEHKA «3a4TE€HO» 32 YUETHYIO KapTOUKY.

OneHka «yA0BJIETBOPUTEIBHO» TPE/OIaraer:

- BBINIOJIHEHUE IIEPEBOJAa HAa OLEHKY «YAOBIETBOPUTEIBHO» (CM. KPUTEPUHU OLIEHKU
nepeBoa),

- OLIEHKA «3a4TEHO» 3a OTYET,

- OIICHKA «3aUTEHO» 3a YUYETHYIO KapTOUKY.

Ouenka «Hey10BJIeTBOPUTEIbHO) MIPEANOAraeT:

- BBINIOJTHEHUE TEPEeBOJIa HA OLICHKY «HEYIOBIETBOPUTENBHO» (CM. KPUTEPUU OLIEHKH
MepeBo/ia) W/WIH OLIEHKA «HE 3a4TEHO» 3a OTYET W/WIM OLIEHKA «HE 3a4TeHO» 3a YUYETHYIO
KapTOUKy

7. IlepeyeHb y4eOHOM JJUTEPATYPbI AJIA POBEIeHUSI MPAKTHKHI

7.1. OcHoBHAas1 JUTEpaTypa
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l. Kynyosa, A. K. Aurnuiickuii S3bIK U1t MeHeKepoB U JtoructoB (B1-C1) : yueOHHK 1
npaktukym s By3oB/ A. K. Kymmosa, JI. A. Kosnosa, HO. II. BonbiHer; mox o0mieit
penakuueir A. K. KynmoBoit. — 2-e uzn., ucnp. u npon. — Mocksa : U3garensctBo HOpaiiT,

2026. — 326 c.— (Bricmee o6OpazoBanue). — ISBN 978-5-534-18420-4. — Tekct
3JIEKTPOHHBIN /l OO6pazoBarenpHas wiardopma Opaiit [caiiT]. —
URL.: https://urait.ru/bcode/583221

2. T'apbosckuii, H. K. Teopuss mepeBona: Y4YeOHMK W TMPAKTUKYM JJIsi  BY30B /
H. K. I'ap6oBckuii. — 3-¢ m3a., ucnp. u gon. — Mocksa : M3narensctBo FOpaiit, 2026. —

387 ¢. — (Bwicmiee obpaszoBanue). — ISBN 978-5-534-07251-8. — TekcT : 3NMEKTPOHHBIH //
ObpazoBatenbHas miargopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/583105

3. Jlamviwes, JI. K. Texnomorus mnepeBoia: y4eOHHMK M TMPaKTUKyM JJsI BY30B /
JI. K. Jlateiies, H. FO. CeBepoBa. — 4-e u3n., nepepad. u gon. — MockBa : M3narenbcTBo
FOpaiir, 2026. — 263 c. — (Bricmee oopazoBanue). — ISBN 978-5-534-00493-9. — Texker :
3IEKTPOHHBIN /! Ob6pazoBatenbHas wiatdopma Opaiit [caiiT]. —
URL: https://urait.ru/bcode/582926

4. Ilecmosa, M. C. AHTIMICKHIA S3BIK: MEpPEeBOJ] KOMMepUYeckol nokymeHTanuu (B2) :
y4eOHHMK 1711 cpemHero mpodeccuonansHoro oodpaszoBanus / M. C. IlecroBa. — 2-e¢ wu3m.,
ucnp. u jon. — Mocksa : UznatensctBo FOpaiit, 2026. — 191 c. — (IIpodeccronansHoe
obpazoBanue). — ISBN 978-5-534-12172-8. — Tekct : snextpoHHsblid / OOpa3zoBarenbHas
mwiatdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/587246

5. Ilpowuna, 3. I Teopus nepeBoja : yueOHuK 11 By30B / 3. I'. [Ipommna. — 4-e u3n.,
UCTIp. U JIOI. Mocksa : WMzgarensctBo [Opaiir, 2026. — 320 c.— (Beicmiee
obpazoBanue). — ISBN 978-5-534-11444-7. — Tekct : snextpoHHbIN // OOpa3zoBarenbHas
iatdopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/587118

6. Yuknaeeposa, K. I'. TlepeBon wopuandeckoit qokymenTtanuu (B2—Cl1) : yuebnuk ans
By30B / K. I'. UuknaBepoBa. — Mocksa : M3natensctBo FOpaiit, 2026. — 186 c¢. — (Briciuee
obpazoBanue). — ISBN 978-5-534-14812-1. — Texker : anekTpoHHBbIH // Obpa3oBarenbHast
wiatdopma FOpaiit [caiit]. — URL: https://urait.ru/index.php/bcode/588474 (

7. Yuxnaeeposa, K. I'. TlepeBon wopuandeckoit qokymenrtanuu (B2—Cl1) : yuebnuk mmns
By30B / K. I'. YUuknaBepoBa. — Mocksa : U3mparensctBo FOpaiit, 2026. — 186 c. — (Bricmiee
oOpazoBanue). — ISBN 978-5-534-14812-1. — TekcT : snexTpoHHbIH // Obpa3oBarenbHas
miatdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/588474

7.2. lonoJIHUTeIbHAS JIUTepaTypa
1. Amukuna E. B. IlepeBomueckass cemanTorpadwus. 3amuch NMpH YCTHOM IiepeBoje. M.:
W3narensctBo FOpaiit, 2018. 145 c. (Cepusi: bakanaBp u maructp. AKaaeMUYECKUA KypC).
Pexxum noctyma : www.biblio-online.ru
2. bponckuit M. 1O. Ycrrbelii nepeBon: y4eOHuK aisi By3oB. M.: M3marensctBo FOpaiit,
2018. 262 c. Pexxum gocrymna: www.biblio-online.ru/.
3. T'aBpmiioB JI.A., 3apunoB P.M. TexHonorus mnocieqoBaTeNbHOTO NepeBOJa: ydeOHOe
nocobue. M.: DOPYM: UHD®PA-M, 2017. 146¢. Pexxum noctyna: http://znanium.com/
4. 36oiikoBa H. A. Teopus mepeBonma: yueOHOe mocobue it By3oB. M.: M3garenbcTBO
FOpaiir, 2018. 123 c. Pexxum gocryna: www.biblio-online.ru/.
5. KymmoBa A. K. AHrIMACKHN S3BIK: YCTHBIM MEepeBO: yueOHOe mocobue uis By30B. M.:
MznarensctBo KOpaiit, 2018. 182 c. Pexum goctyna: www.biblio-online.ru/.
6. AnexceeBa I.C. Benenue B nepeBojoBeaeHue. M. 2010, 2012. 368 c.
7. AHIIMACKUMA A3bIK JUJIi  €CTECTBEHHOHAY4YHBIX HampaBieHud mnon pea. JI. B.
[Tomybuuenko. M.: M3marensctBo HOpaiit, 2016. 311 c. Pexxum moctyma: www.biblio-
online.ru/.
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https://urait.ru/bcode/587246
https://urait.ru/bcode/582926
https://urait.ru/bcode/583105
https://urait.ru/bcode/583221

8. AHINIMHCKMH f3bIK. DKOJIOTHSI, IOUYBOBEACHUE U NPUPOAOIIOJIb30BaHuE. OTB. pea. JI. B.
[Tomybuuenko. M.: MsparensctBo HOpaiit, 2017. 112 c. Pexxum poctyma: www.biblio-
online.ru/.

9. box . Kind regards: [lenoBas mepemnucka Ha aHTIMHACKOM sI3bIKe: ydeOHOe mocooue. M.:
AnbnuHa, 2016. 318 c. Pexxum poctyna: http://znanium.com/

10. Bep6unkass M.B., bensiea T.H., beictpunikas E.C. YcTHbIN nepeBoa. AHTITHACKUAN S3BIK.
— M.: U3n-Bo ®@enukce, ['nocca-Ipecc, 2009.

11. I'ap6orckmit H.K. Teopust neperoma. M.: Uzn-so MI'Y, 2007. 544 c.

12. T'oiixman O.51., Hanenna T.M. PeueBas kommyHukanus: Yueouuk. M.: UHOPA-M, 2006.
13. I'pomoBa H.M. Buemneroproseiii koHTpakt = Contract in Foreign Trade: Yuebnoe
nocobue. M.: Maructp: HUL] Uudpa-M, 2012. 144 c.

14. Kyuesuu FO.A. AHMMIICKUI S3BIK: IPAKTUYECKUI Kypc MepeBojia: yueOHble 3aJaHus 110
kypcy «IIpaktudeckuii kypc nepesoga». Cmonenck: U3narenscrso Cmonl'V, 2017. 40 c.

15. Jlatpimes, JI. K. TexHomorust mepeBoja : y4eOHUK W MPAKTHKYM JIJIST aKaJIEMUYECKOTO
6akanaBpuata / JI. K. Jlateimes, H. 1O0. CeBepoBa. — 4-e¢ u3n., nepepad. u pom. — M. :
WznarensctBo [Opaiir, 2018. — 263 c¢. — (Cepus : bakamaBp. AkameMuuecKuii Kypc).
Pexxum noctyna: https://biblio-online.ru/

16. Munbsip-benopyueBa A.Il., Munbsp-benopyues K.B. Anrnuiickuii s3blk. Y4eOHUK
YCTHOTO IepeBojia: yued. s cTyIeHTOB By30B. 131. 4-e, crep. M.: Dk3amen, 2008. 352 c.

17. Myxoptos, /.C. Ilpaktuka nepeBoaa: AHIIUHCKUN <> pycckuid: yued. mocodue / J[.C.
MyxoptoB. — M.: Beicmias mkoua, 2006. —256 c.

18. Haiinenosa H.C. TepMmuHOIOTHYECKHIA CIIOBAph 10 OAHKOBCKOMY Jieny M (hMHaHCaM Ha 4-
X S3bIKaX: PYCCKO-aHTJI0-(ppaHIly3cKo-ucnanckuil. M., 2016. 576 c.

19. Hemo6un JI.JI. BBenenne B TeXHUKY mepeBoja: yueoHoe mocooue. M., 2009. 216 c.

20. ITecroBa M.C. IlepeBon kommepueckoil mokymenrtanuu = Translation of Commercial
Documentation: yueGHoe mocobue Jij1si CTyAeHTOB By30B. 2012.

21. Ilonysn 1.B. CeMaHTHKO-CUHTaKCUUYECKUE MPOLIECCHl M NEPEBOJ (C PYCCKOTO s3bIKAa HA
aHTJIMICKUI U ¢ aHTJIMHCKOTO Ha PycCKHii) : mpakT. mocodue. M. : P.Banent, 2005 .240 c.
22.TlonoB E.b. IlepeBon B cepe NOroBOpHOro mpaBa. AHIVIMHCKUHN S3bIK JJISL FOPHCTOB:
anektuBHBIN Kypc. M.:HUL] UHOPA-M, 2016. 162 c. Pexxum goctyna: http://znanium.com/
23. CnobnukoB B.B., Kanunun K.E. 30 ypokoB ycTHOro nmepeBoja. AHIMIMHCKUH s3bIK. M.:
Bocrounas xkaura, 2010. 384 c.

24. CtpenbiioB A.A. Hay4HO-TEeXHHYECKHE TEKCTHI: OT MOHUMAaHHs K IMEpPEeBOIy: y4eOHOE
nocobue. Poctor u//l., 2012.

25. YyxakuH A. IlocnenoBarenbHblil nepeBon u ckoponucs. M.: THCA, 2012. 88 c.

7.3. Ilepedensn pecypcoB cetu «AHTepHET» 1)1 NPOBEAEHUS NMPAKTHKH

a) cioBapu

1. http://dictionary.cambridge.org/ Cambridge Dictionary

2. http://www.macmillandictionary.com/ Macmillan Dictionary
3. http://oxforddictionaries.com/ Oxford Dictionary

4. http://www.merriam-webster.com/ Merriam-Webster

5. http://www.etymonline.com/ Online Etymology Dictionary

6. www.lingvo.ru Lingvo

0) caiiThl 1JIs1 IEPeBOAYHUKOB:
http://www.translators-union.ru/ Coo3 nmepeBogurkoB Poccun
http://www.trworkshop.net/ I'opon IlepeBogunkoB

8. MaTepua/ibHO-TEXHHYECKOE OfecnedeHne
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VYueOHble ayAMTOpPUM s TPOBEJNEHHS TPYNNOBBIX W WHIUBUAYAIbHBIX
KOHCYJIbTAIlMi, TEKYIIET0 KOHTPOJIS W TPOMEKYTOYHOH aTTeCTaIllMH, CaMOCTOSTEIHLHON
pabGotel: ayn.218 (crapmaptHas yueOHas MeOenb (72 TOCaZOYHBIX MeECTa), MECTO
npenoaasartens, kadenpa s gexropa (1), mepenocHas qocka (1), maTepakTuBHAs gocka (1),
myabTUMeaHanpoekTopEPSON (1), kommeiorep SAMSUNG (1), kononku SAMSUNG (2).
Ayn.117(crangaptHas yue6Has mebensb (30 mocalodHbIX MECT), MECTO JUIsl MpernoiaBaTes,
kadenpa, TVLG, Buneomneep ShivakiDVD 811.). Ayn.102 (crangaptHast yueOHast MeOelb
(20 mocamouYHBIX MECT), MECTO ISl mpemnoaasatens, kadpenpa, TV, DVD-mneep). Aya.103
(cranmaptHas ydeOHass MeOenb (32 mocalodHBIX MecTa), MecTo mpemogaBatens: cron (1),
ctyn (1);TVSamsung (1), DVD-tineep (1). Aya.105 (cranmaptHas y4yeOnass mebenb (26
MOCaIOYHBIX MECT), MECTO AJIs penoaasarens, kadeapa, TV, DVD-meep).

9. llporpammMHoe o0ecrieyeHmne

[Iporpammuoe oGecrnieuenue: MicrosoftOpenLicense (WindowsXP, 7, 8, 10, Server,
Office 2003-2016), munensust 66975477 ot 03.06.2016 (6eccpouHO).
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