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1. MecTto npakTuku B cTpykrype OII

IIporpamma IlepeBoAuecKkoi IPaKTUKU (aHrmuiACKMIA  A3bIK) OTHOCUTCA K
obs3arenpHOM yactu Oioka 2 (IIpakTuka) oOpa3oBaTeIbHOW MPOrpaMMBbI IO HAMpPaBICHHIO
noarotosku 45.03.02 JIuursucruka.

Jns ycmemHoro BBINOJHEHUS NPOrpaMMbl MNPAKTHUKUA CTYAEHTHI JOJIKHBI
BJIaJICTh MHOCTPAHHBIM SI3bIKOM (QHTJIMICKAM) HAa CPEIHENPOJBUHYTOM YPOBHE U YMETh
NPUMEHSTh Ha MPAKTUKE 3HAHUS, MOJTyYeHHbIE / OTydaeMble B paMKax TaKUX TEOPETHUCCKUX
Y IPAKTHYECKUX KYpCOB, Kak: «[IpakTHyecKuil Kypc aHTJIUICKOTO s3bIKa», «PyCCKUM S3bIK U
OCHOBBI CTWJIMCTHKW», «Teopus mnepeBoja», «OCHOBBI S3bIKO3HaHUS», «CTpaHOBEIEHUE
Aurmun u CIIA», «Teopuss ¥ TpakTHKa pedeBOro oOmeHus: (aHTJIMUCKUI SA3BIK)»,
«[lepeBoueckuii aHamu3 TekcTa (AHTIHACKUEA s3bIK)», «[IpakTHYECKHi Kypc MepeBoa
(aHrIMACKUH I3bIK)», «[IepeBo 1e10BOM TOKYMEHTAITUU.

Jlst ycnenmHoro npoxokKaeHusl yueOHOM MPpakTUKU CTYACHT JOJDKEH MMETh 3HAHUS O
CTUJIMCTUYECKUX, TPaMMATHYECKUX M JIEKCHUECKUX O0COOCHHOCTSIX aHTJIMHCKOTO M PYCCKOTO
A3BIKOB, YMETH I0JIb30BAaThCsl CHELMAIBHBIMU CJIOBAapsIMU U OTPACIEBBIMU CIIPAaBOYHHUKAMU,
BIIAJICTh OCHOBHBIMH OCOOEHHOCTSIMH OQUIIMAILHOTO, HEUTPaIhbHOTO M HEO(PHUIIHAIBLHOTO
PETUCTpOB OOLIEHHS; YMETh HAXOIUTh (POHOBYIO MH(OpMaIUio B ceT MIHTepHET U meyaTHbIX
U3JJaHUAX, YMEThb IMEPEBOJUTH OE33KBUBAJICHTHYI0 M TEPMHUHOJOIMYECKYIO JIEKCUKY IpH
MOMOIIM TPAHCKPUIILIUA W TPAHCIUTEpPALUH; BIAAETh METOJMKON MpeAnepeBOIYECKOrO
aHanmu3a TEKCTa, YMETh OMpEAeNsATh HEe3HAKOMOE 3HAueHHEe CJIOB W3 KOHTEKCTa; o0nanaTrh
HABbIKAMU aHAJIMTUYECKOTO YTEHHS; YMETh O(QOPMIISTH TEKCT MEpPeBO/Ja B KOMIIBIOTEPHOM
TEKCTOBOM pEHAKTOPE.

2. IlnaHupyemble pe3yabTaThl 00y4eHUsI

Komnerenuus NuaukaTopsl
OIIK-3. CrnocoOeH | 3HaTh: CrocoObl aJICKBATHOW  WHTEpIpeTalNH
MOPOXKJaTh M TMOHUMATh | KOMMYHUKATUBHBIX €Il BBICKa3bIBaHUS, WACHTU(DUKALNU
YCTHbIE M THCbMEHHbIE | IPUHAUIEKHOCTH  BBICKAa3bIBaHMSI K  O(HIHAIBLHOMY,
TEKCTBl Ha U3Yy4aeMOM | HEHTpalbHOMY U HEO(UIMAIBHOMY PETUCTPaM OOLIEHMUS.
MHOCTPaHHOM A3bIKE | YMeTh: NOpOXJaTb M NMOHMMAaTb YCTHbIE U NHCbMEHHbBIE
IIPUMEHUTEIHLHO K | TEKCTBI Ha H3Yy4aeMOM HMHOCTPAHHOM SI3bIKE, KOPPEKTHO
OCHOBHBIM nepeaaBaTh  CEMAaHTHUYECKYI0 HMH(POpPMALHI0, a TaKkKe
(YHKIMOHATBHBIM CTUJISIM | CTHUIMCTHYECKYI0O W KYJBTYpPHYIO KOHHOTALIMIO SI3BIKOBBIX
B oduIMaNTbHOM U | €IUHUL, UCIOJB3YyeMBbIX B YCTHOM U  IHMCbMEHHOU
Heo(uuumanpHO  cdepax | KOMMYHUKAIIMK,  aJeKBAaTHO  HUCMOJb30BATh JIEKCUKO-
o01ieHus rpaMmMaTHyeckie M (OHETHYECKHE CpelICTBa OpraHu3aluu
LeJoro  TeKcTa € COONIIOJIGHHEM  CEeMaHTHUYeCKOH,
KOMMYHHUKAaTHUBHON U CTPYKTYPHOM NPEEMCTBEHHOCTH MEXKIY
4acTsAMHU YCTHOTO W/MJIM MMCbMEHHOTO BBICKA3bIBAHUS.
Buaagers: cioco6amMy JOCTHXKEHHS SICHOCTH, JJOTMYHOCTH,
COJZIEPKATENBHOCTH, CBA3HOCTH, CMBICIOBOW M CTPYKTYpPHOMU
3aBEpIIEHHOCTH YCTHBIX W/WIM THCBMEHHBIX TEKCTOB B
COOTBETCTBUU C SI3bIKOBOM HOPMOM, NparMaTHYeCKUMHU U
COLIMOKYJIbTYPHBIMH MapaMeTpaMy KOMMYHUKALUH
OIIK-4. CnocoOeH | 3HaTh:  JUHTBOKYJIBTYPHYIO CHELM(PHUKY BepOalbHON WU
OCYLIECTBIIATH HeBepOaTbHON NIEATENIbHOCTH YYAaCTHUKOB MEXKYJIbTYPHOTO
MEXbSI3bIKOBOE U | B3aUMOJICHCTBUS.
MEXKYJIbTYpHOE YMeTb: aleKBaTHO pEAINM30BBIBATH COOCTBEHHBIE IIEJIH
B3aUMO/JICIICTBUE B YCTHOM | B3aMMOAEMCTBYS, YYMTHIBasg LIEHHOCTH M IPEICTaBICHMS,
U THUCBbMEHHOW (QopMmax | mpucymme KynbType H3y4aeMoro S3bIKa, cobumoast
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Kak B oO0mei, Tak u
npodeccroHanbHO I
cdepax oOmieHus

COLIMOKYIBTYPHbIE W JTUYECKHE
MIPUHSATHIC B HHOS3BIYHOM COLIYME.
Baagers: MonensMu THUIOUYHBIX COLMANBHBIX CUTYallUd H
ATHKETHBIX (OPMYJ, TMPHUHATBIX B YCTHOH M NHUCHMEHHOM
MEXBSA3BIKOBOH W MEXKYJIbTYPHOH KOMMYHHKAIIMM KaK B
o0mel, Tak 1 MpodeCCHOHAIBHON chepax 0OIICHUS

HOpPMBI  [OBEACHUS,

OIIK-5. Cnocoben
paboTaTh C KOMITBIOTEPOM
Kak CpeACTBOM

MoJTy4eHusi, 0OpaboTKu u
yIpaBICHUS
uH(popmanuen
penieHus
po¢eCcCHOHANIBHBIX 3a7a4

TUTSE

3HaTh: npodunbHble  UHOOPMALIMOHHBIE  PECYpPChI
MH(OPMALIMOHHO-TEIEKOMMYHUKAIIMOHHO M ceTu
«HTepHeT», paloHaNbHblE MpPHEMbl IOUCKA U

MPUMEHEHHS] MPOTPAMMHBIX TMPOJIYKTOB JIMHIBHCTHYECKOTO
npodust A penieHus npodeccuoHaaIbHbIX 3a/1a4.

YMeTb: OCYIIECTBJIATh MOUCK U 00pabOTKY HEO0OXO0IMMOit
nHpOpMAIINY, COJEpXKAIIEHCs B CHEIHAIbHON JHTEpaType,
CJIOBApSX, BKIIFOYAst MPO(UITBHBIE AJIEKTPOHHBIE PECYPCHI.
Bnagerb: KOMIIBIOTEPOM Kak CPEICTBOM  IOJyYCHHS,
0o0paboTKM M ympaBieHus UHPOpPMAIMEH I pELICHHS
npoecCHOHANIBHBIX  3aja4, IMpaBWJIaMHU  COCTABIICHUS,
opopmiieHHs CCBUJIOK U Oubnuorpaduu, NPUHATHIMH B
HayYHOM JHCKYypCe

OIIK-6. CrniocobGeH | 3HaTh: CcOBpeMeHHble HH()OPMALMOHHBIE TEXHOJIOTUU U
MOHUMATh MPUHIIUIIBI | TPOTPAaMMHBIE CPEICTBA, MPUMEHSIEMbIE MPU PEUICHUH 3a7a4
paboThI COBpPEMEHHBIX | MPO(}HeCcCHOHATBLHOU AesITeNbHOCTH;

MH(OPMALIMOHHBIX YMers:  BbIOMpaTh  COBpEMEHHbIE  MH(GOPMAIMOHHBIE
TEXHOJIOTUI U | TEXHOJIOTUM W TPOTpaMMHBIE CPEACTBA, HEOOXOIUMbIE IS
UCIONIb30BaTh  MX  JUIA | peuleHus 3aAa4 npodecCUoHaIbHON AESITeIbHOCTH,

pelieHus 3a1au | Baaners: HaBbIKaMU MPUMEHEHUS COBpPEMEHHBIX
npo(heccCHOHATEHOU WH(POPMAIIMOHHBIX TEXHOJIOTHH U MPOTPAMMHBIX CPEICTB MPH
JIeSITeITbHOCTH peneHnn 3a71a49 npoecCHOHATBHON eI TeThHOCTH.

IK-3. Bnaneer | 3narh: OCHOBHBIE ~ OCOOCHHOCTH  OQUIIMATBHOTO,
METOTUKON HEHTPANBHOTO U HEO(PUITHATILHOTO PErUCTPOB OOIICHHUS.
MPEANepPeBOTIECKOTO YMeTh: ananTUpoOBaTHCS K W3MEHSIONIMMCS YCIOBHUSM IPH
aHaIM3a TEKCTa, | KOHTAKTE C MPEICTABUTENSMHU PA3UYHBIX KYJIbTYp U TOYHO
CTIOCOOCTBYIOIIEH BOCTIPHHATH UCXOJIHOE BHICKA3bIBAHHE.

TOYHOMY BOCHIpUATHIO | BiageTs: METOJMKON  MpEeInepeBOYeCKOr0  aHaau3a
MCXOJIHOTO MCXOJIHOTO TEKCTA WIIM BBICKA3bIBaHMUS, CIIOCOOCTBYIOIIEH €ro
BBICKa3bIBaHUS TOYHOMY BOCIIPHUSITHIO

IIK-4. Brnaneer | 3HaTh: OCHOBHBIE CIIOCOOBI IOCTUKEHUSI SKBUBAJICHTHOCTH B
OCHOBHBIMHM  CIIOCO0aMH | IEpeBOJIE.

TOCTUKCHUS YMeTh: NPUMEHSATH OCHOBHBIC IIPUEMBI TIEPEBOIA.
SKBUBAJIEHTHOCTHU B | Bragers: MEXKIYHAPOJIHBIM JTUKETOM U MpaBUIaMU
nepeBojie U | IOBE/ICHUSI TIEPEeBOAUMKA B PA3IUYHBIX CUTYAIUSX YCTHOTO
CIIOCOOHOCTBIO nepeBojaa

MPUMEHSTh OCHOBHBIE

pUEMBI IepeBOIa

IK-5. Cnocoben | 3HaTh:  mpaBwia OQOPMIICHHsS TMHCHBMEHHOTO TEePEBO/Ia,
OCYIIECTBIIATh COCTaBJICHUS MMCbMEHHBIX U YCTHBIX peepaToB M aHHOTAIHA
MUCHMEHHBI TIEPEBOJT C | aHTJIOSI3BIYHBIX TEKCTOB Ha PYCCKOM SI3BIKE.

COOII0/ICHIEM HOpPM | YMeThb. TpPaMOTHO apryMEHTHPOBATh CBOM IEPEBOTYECKUE
JIEKCHYECKOU pelieHus; peAaKTUPOBaTh W AHAIU3WPOBATH NHCHMEHHBIE
SKBUBAJIEHTHOCTH, MIEPEBOIBI.

co0JII0JICHHEM Baagerh: 0CHOBaMH MHCBMEHHOTO MEPEBOJIA C COONIIOICHUEM
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rpaMMaTHYECKIX U | HOPpM  JICKCHYECKOW  OSKBUBAJICHTHOCTH,  COOJIIOACHUEM
CTHJIMCTUYECKUX HOPM IrpaMMAaTHYECKUX, CHHTAKCUUECKUX M CTUIIMCTHYECKUX HOPM
INK-6. CrocoGeH | 3HaTh. OCHOBBI YCTHOTO TIOCTIEIOBATEIIBHOTO U YCTHOTO
OCYIIECTBIIATh YCTHBIN | IEPEBO/IA C JIUCTA.

MO CJIEI0BATEIbHBIN YMeTh: OCYIIECTBIATh YCTHBIN MOCIIEIOBATECILHBIA TIEPEBO/T
1(50]9:10) u YCTHBIA | ¥ YCTHBIH TIEPEBOJI C JIUCTA.

mepeBox ¢ Jucta c | BaageTn: HOpPMaMH  JIEKCHYECKOW DIKBHUBAJICHTHOCTH,
cOOIOIEHNEM HOPM | TPAMMATHYECKUMHU, CUHTAKCHUECCKUMH W CTHJIMCTHYCCKHUMH
JIEKCHYECKOH HOPMaMH TIpH  TIEpEeBOJIC  TEKCTa, COONOJaTh  €ro
3KBHUBAJICHTHOCTH, TeMHOpaJ'II)HI)Ie XapaKTepI/ICTI/IKI/I

coOJII0ACHUEM

FpaMMaTI/IquKI/IX nu

CTHUIINCTNYCCKUX HOpM

TEKCTa nepeBojia u

TeMHopaHLHBIX

XapaKTEePUCTUK

HCXOAHOT'O TCKCTa

IK-7. Bnageer Hopmamu
ATUKETa, NPUHATHIMH B

3HaTBh. MEXIYHApOJAHBIM STHUKET M IpaBUja IOBEACHUS
[IEPEBOIYMKA B PA3IUYHBIX CUTYallUsIX YCTHOIO IIEPEBOJA.

pa3IMYHBIX  CUTYyalusiX | YMeThb.: aJeKBaTHO BeCTH ce0s B pAa3IUYHBIX YCIOBHSIX
MEXKYIbTYPHOTO nepeBo/ia.

oOIIeHHS Baagers: MEXIYHAPOJHBIM OSTUKETOM U MpaBUIaMU
(compoBoXkAeHNE MOBE/ICHUSI TIEPEeBOAUMKA B PA3IUYHBIX CUTYAIUSAX YCTHOTO
TYPUCTHYECKUX  TpyI, | mepeBoga  (COMPOBOXKIACHUE  TYPHUCTHYECKOW  TPYIIIIBI,
oOecrieuenune JIEJIOBBIX | 0OecIieyeHne IIETOBBIX MIEPETOBOPOB, oOecrieyeHne
MIEPETOBOPOB, MEPEroBOPOB OPHUIINATBHBIX JIC/ICTaI[ i)

MIEPEroBOPOB

opUIIHATEHBIX

Jereramuii)

IK-8. CrocoGeH | 3HaTh.  MOJIOKUTENbHBIE U OTPHULATEIbHBIE  CTOPOHBI
paboTaTh ¢ OCHOBHBIMH | UCIIOJIb30BaHUSI WH(OPMAIIMOHHO-TIOUCKOBBIX M JKCIEPTHBIX
nH(OPMAITMOHHO- CUCTEM TMPEJCTaBICHHUS 3HAHWUH, CHHTAKCUYECKOTO W
MTOMCKOBBIMH U | MOP(OJIOTHYECKOTO aHaIKM3a, ABTOMATHYECKOTO CHUHTE3a H

OKCHICPTHBIMHU CUCTCMAMU,
CUCTEMaMHU

MPEICTaBICHUS  3HAHUH,
CUHTaKCUYECKOTO u
MOP(OJIOTUIECKOTO
aHanm3a,

aBTOMAaTUYECKOTO CHHTE3a
U pacro3HaBaHUs peuH,
00paboTKH
JeKCUKoTpaduuecKo
uHpopmanuu u
aBTOMATH3UPOBAHHOTO
nepeBoia

pacrio3HaBaHHMs peud, OOpabOTKH JIeKCHUKOrpaduIecKoit
nH(pOpMaIMK U aBTOMATU3UPOBAHHOTO TIEPEBO/IA.

Ymers: HaxXoIUTh HEOOXOAMMYyI0 HMH(pOpPMaLUIO B
CIIPAaBOYHOM, CIIELUAJIbHON JIMTEPATYPE U KOMIIBIOTEPHBIX
CeTsIX.

Biaanern: IOUCKOBOU
BBITIOJTHEHUIO IIEPEBOIA

METOJUKOMU IIOATrOTOBKH K

3. Tun npakTHKH

Tun npakTUKK — epeBOAYECKas IIPAKTHUKA.
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4. MecTo npoBeieHUs] MPAKTUKH

[To cocoOy mpoBeieHUsI — CTallMOHApHAS PAKTHKA, TPOBOJUTCS TUCKPETHO Ha Oazax
npeanpuatuii:. OO0 «CwmoneHckass nepeBogdyeckas KommnaHusa», (CMOJIEHCKass TOpProBo-
NMpoMbIIIUIEHHas mnanata, MexayHaponubii  otaen Cwmoal'y, OAO  «Kpucramn»,
O6pasoBareibHblii HeHTp «Fine», CMoICHCKHI HaydHO-00pa3oBaTeNbHbIN HEHTP «Maxap-
Llerup», Yacthas anrmuiickas rumuasus «English Profi». CTyaeHTsl UMEIOT BO3MOKHOCTH
MPOXOJIUTh MPAKTUKY B IPYTMX OpraHU3alUsAX, YUPEKACHUAX, MPEANPUATUAX JTIOOBIX (Hopm
COOCTBEHHOCTH B COOTBETCTBHHM C JOTOBOpPAMH, 3aKJIIOYEHHBIMU C ATHUMH OpraHU3alMsIMU
OI'bOY BO Cmonl'V.

B kxauectBe 0a3 Npou3BOACTBEHHON MPAKTUKU JIOJKHBI ObITh BHIOpaHbI MPEANPUATHS,
OTBEYAIOIIUE CIEAYIONTUM TPEOOBAHUSIM:

- COOTBETCTBOBATH JAHHOU CHEIMAIIBHOCTU U BUJLY IPAKTHKH;

- IMeTh c(hepbl AeITeITHLHOCTH, MPEAYCMOTPEHHBIC TPOrPAMMOI MPAKTUKH;

- pacmojaraTh KBaTHU(PHUIMPOBAHHBIMU KaJpaMU JUIsi PYKOBOACTBA MPAKTHKOM
CTYJIEHTOB.

5. Dranbl NpPOX0KICHUS MPAKTHKH

Ne OTanbl NPaKTUKU Conepxanue 3Tana

/o

1. [ToaroroBurebHBII stan | PazpaboTka miaHa mpakTUKH U HHCTPYKTaX CO
(yctaHOBOYHas CTOPOHBI PYKOBOIUTEISI MPAKTHKU OT Kadeapbl
KOH(EpEHIIHs)

Pa3paboTka niuaHa npakTUKU U UHCTPYKTAXK CO
CTOPOHBI PYKOBOJIUTEJSI IPAKTUKU OT MPEIIPUSITHS

2. [TpouzBoncTBennplii otat 1 | Bemonaenue cryaenTom 50 % nucbMeHHOTO TepeBoia
TEKCTa
3. KoncynpratuBHbIi Tan 1 OO6cyxaeHne pe3yabTaToB IEPBOM MOJOBHHBI

MPAKTUKHU C PYKOBOJUTEIEM OT Kadeapbl

OO6cyxaeHne pe3yabTaToB IEpBOM MOJOBHHBI
IIPAKTUKU C PYKOBOUTEJIEM OT NPEAIPUITHS

4. OtuetHblil 3Tan 1 [IpenocraBieHue CTyJ€HTOM PYKOBOAUTEIIO OT
kadenpst 50 % nepeBoga

[IpenocraBieHue CTyCHTOM PYKOBOJUTEIIO OT
npeanpusitas 50 % nepeBoaa

5. [Tpou3BoCTBEHHBIH dTanm 2 | 3aBepIleHHE MEPeBoIa TeKCTa, 0(hOPMIICHUE OTUYETHON
JOKYMEHTAIIMH U TEKCTa MIepeBO/Ia.
6. KoncynbraTuBHbIl dTan 2 OO6cyxaeHne pe3ysbTaToB BTOPOI TIOJIOBUHBI

MIPAKTUKHU C PYKOBOJUTENEM OT Kadeapsl

OO6cyxaeHre pe3ysbTaToB BTOPOI TIOJIOBUHBI
IMPAKTUKH C PYKOBOJUTCIICM OT MPCANIPUATUA

7. Ot4eTHBIH 3Tar 2 [Ipenocrasinenne crynearom 100 % mepesona,
OTYCTHOM JOKYMEHTAI[HH PYKOBOIUTEIIO OT
OpCAlpuAaATHA, TOJTYYCHUC OT3bIBA U OLICHKH
PYKOBOJAMTENS OT HPEAIPUITHUS
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8. KoHcynpTanys H.pykK.

9. OtuetHslii 3Tan 3 [Ipenocrasnenue crynenrom 100 % nepeBona,
OTYETHOM JJOKYMEHTAIIMH1 PYKOBOJIUTEIIO OT Kadepsbl,
MOJTyYEHHE OT3bIBA M OIICHKU PYKOBOIHUTEIS OT
Kadeapsl

6. Kpurepun oneHuBaHus pe3yibTaTOB OCBOEHUS NPAKTHKHU
6.1. OueHo4Hble CpeACTBA M KPUTEPHUH OLleHUBAHMS JISl TeKYylllell aTTecTalluu

OO0pa3sen TekcTa HA MEpPeBoO]
Many organizations are seeking to develop a process that provides management and the board
of directors with rich information about potential events that may affect the entity, especially
top risk exposures, that they can monitor on an ongoing basis. While most organizations
monitor numerous key performance indicators (KPIs), often those indicators shed insights
about risk events that have already affected the organization. Increasingly, boards and senior
executives are looking to develop metrics or indicators to help to better monitor potential
future shifts in risk conditions or new emerging risks so that management and boards are able
to more proactively identify potential impacts on the organization’s portfolio of risks. Doing
so enables management and the board to be in a better position to manage events that may
arise in the future on a more timely and strategic basis. This latter type of metric or indicator
is frequently referred to as a key risk indicator (KRI). The purpose of this thought paper is to
help management develop effective key risk indicators (KRIs) to heighten board and
management enterprise risk awareness in order to increase the effectiveness of an ERM
process and improve the execution of an organization’s strategy.
Key risk indicators (KRIs)
A risk indicator provides a forward direction, and information about risk, which may or may
not exist and is used as a warning system for future actions. With a KRI it can be monitored a
specific risk and can be undertaken mitigation actions. Metrics are used to provide an early
warning sign for increased exposure of risk in different aspects of the enterprise. An indicator
is a key indicator if it serves a very important statement and do it very well [Jonathan Davies,
Mike Finlay, Tara McLenaghen, Duncan Wilson, 2006]. Key risk indicators are "Statistics or
measurements that can provide a perspective into a company's risk position, tend to be revised
periodically (monthly or quarterly) to alert the company about the changes that may indicate
risks" [Les Coleman, 2009]. Key risk indicators are metrics that are used by management to
show how risky an activity or investment project is. Response time to changes taking place in
the risk profile is critical. The faster a change is detected, the easier it is to take the necessary
measures to remedy the situation. Building a set of key risk indicators requires skill and
expertise. Every person who is responsible with managing a risk must build a suitable set of
KRIs for it. Those involved in collecting and aggregating data for KRIs must know all the
definitions, conversions and standardization that will be used. If the risk management
department is not sure of the compliance of the measurements used, the aggregate information
will lose robustness and induce unconfidence in the decision making. It is not enough to
assume that the data are correct, it must be validated. Determination of the risk varies from
one enterprise to another, from one process to another and from one system to another. It is
important to take into account the events with low probability of occurrence, which can be
extremely risky. Another mistake which can be done is to focus only on the probability of
occurrence without considering the consequences [Ann Bostrom, Steven P. French, Sara J.
Gotllieb (ed.), 2008].
Differentiating Key Performance Indicators from Key Risk Indicators




It is important to distinguish key performance indicators (KPIs) from key risk indicators
(KRIs). Both management and boards regularly review summary data that include selected
KPIs designed to provide a high-level overview of the performance of the organization and its
major operating units. These reports often are focused almost exclusively on the historical
performance of the organization and its key units and operations. For example, reports often
highlight monthly, quarterly, and year-to-date sales trends, customer shipments,
delinquencies, and other performance data points relevant to the organization. It is important
to recognize that these measures may not provide an adequate “early warning indicator” of a
developing risk because they mostly focus on results that have already occurred. While KPIs
are important to the successful management of an organization by identifying
underperforming aspects of the enterprise as well as those aspects of the business that merit
increased resources and energy, senior management and boards also benefit from a set of
KRIs that provide timely leading-indicator information about emerging risks. Measures of
events or trigger points that might signal issues developing internally within the operations of
the organization or potential risks emerging from external events, such as macroeconomic
shifts that affect the demand for the organization’s products or services, may provide rich
information for management and boards to consider as they execute the strategies of the
organization.
Key risk indicators are metrics used by organizations to provide an early signal of increasing
risk exposures in various areas of the enterprise. In some instances, they may represent key
ratios that management throughout the organization track as indicators of evolving risks, and
potential opportunities, which signal the need for actions that need to be taken. Others may be
more elaborate and involve the aggregation of several individual risk indicators into a multi-
dimensional score about emerging events that may lead to new risks or opportunities. An
example related to the oversight of accounts receivable collection helps illustrate the
difference in KPIs and KRIs. A key performance indicator for customer credit is likely to
include data about customer delinquencies and write-offs. This key performance indicator,
while important, provides insights about a risk event that has already occurred (e.g., a
customer failed to pay in accordance with the sales agreement or contract). A KRI could be
developed to help anticipate potential future customer collection issues so that the credit
function could be more proactive in addressing customer payment trends before risk events
occur. A relevant KRI for this example might be analysis of reported financial results of the
company’s 25 largest customers or general collection challenges throughout the industry to
see what trends might be emerging among customers that could potentially signal challenges
related to collection efforts in future periods.
Objective Manage the collection of accounts receivable to reduce loss due to write-offs Key
Performance Indicator (KPI) Key Risk Indicator (KRI) Data about write-offs of accounts in
most recent month, quarter, year. Analysis of reported financial results for the company’s 25
largest customers or general collection challenges throughout the industry that highlight
trends signaling future collection concerns.

Risk metrics
Metrics are a gauge. Risk metrics can be considered KRIs, which help to determine the
direction from where the risks are coming, so they are extremely useful in any enterprise. A
key risk indicator is a measure which indicates the level or trend of risk. The metric can
identify the deviation or likely deviation from the target for a strategic objective of the
enterprise. By measuring the value of metrics, risk metrics are used to warn in advance that
the next strategic objective metric is unfavorable. It is very important to choose the right
number of metrics. If an enterprise implements too many metrics, managing these will steal
from the time allocated for other tasks and will provide too much information to shareholders.
They will end up not to distinguish critical information and the system will provide
information of limited value. On the other hand, if too few metrics are implemented, the
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decision making process will be difficult, since there are no critical information. Any metric
requires a goal, a target, an interpretation and reporting structure. Metrics cannot provide
value only if are measured, because you cannot control what you cannot measure.
Developing Effective Key Risk Indicators
A goal of developing an effective set of KRIs is to identify relevant metrics that provide
useful insights about potential risks that may have an impact on the achievement of the
organization’s objectives. Therefore, the selection and design of effective KRIs starts with a
firm grasp of organizational objectives and risk-related events that might affect the
achievement of those objectives. Linkage of top risks to core strategies helps pinpoint the
most relevant information that might serve as an effective leading indicator of an emerging
risk. In the simple illustration below, management has an objective to achieve greater
profitability by increasing revenues and decreasing costs. They have identified four strategic
initiatives that are critical to accomplishing those objectives. Several potential risks have been
identified that may have an impact on one or more of four key strategic initiatives. Mapping
key risks to core strategic initiatives puts management in a position to begin identifying the
most critical metrics that can serve as leading key risk indicators to help them oversee the
execution of core strategic initiatives. As shown below, KRIs have been identified for each
critical risk. Mapping KRIs to critical risks and core strategies reduces the likelihood that
management becomes distracted by other information that may be less relevant to the
achievement of enterprise objectives.
Linking Objectives to Strategies to Risks To KRI’s
To illustrate further, consider a simple example involving a chain of family-style buffet
restaurants. Management is interested in avoiding a negative earnings event that could arise
due to unexpected market conditions that might negatively affect revenues. They know that
restaurant traffic is directly affected by the availability of customer discretionary income. As
discretionary income levels fall off, customers are less likely to dine outside their homes. A
key metric that management uses as a leading indicator of potential changes in customer
discretionary income levels is average gasoline prices people pay at the pump. Management
has determined that when gasoline prices spike (or are expected to rise), discretionary income
for individuals and families representing their core customer base decreases. When gas prices
rise rapidly or are forecasted to stay at unusually high levels, customer traffic begins to drop.
Management has found that close monitoring of forecasts of per-gallon prices of gas in the
chain’s geographic market and trends in oil futures prices help management proactively
identify early indicators of potential changes in customer visits. Monitoring these key risk
metrics provides management the opportunity to proactively modify sales strategies by
adjusting marketing and restaurant promotion events thereby reducing the impact of the risk
as discretionary income begins to decline.
An effective method for developing KRIs begins by analyzing a risk event that has affected
the organization in the past (or present) and then working backwards to pinpoint intermediate
and root cause events that led to the ultimate loss or lost opportunity. The goal is to develop
key risk indicators that provide valuable leading indications that risks may be emerging. The
closer the KRI is to the ultimate root cause of the risk event, the more likely the KRI will
provide management time to proactively take action to respond to the risk event. This process
can be depicted visually in the following manner.
Leading Indicators of Risk Event
In this diagram, the passage of time proceeds from a root cause event to (potentially) an
intermediate event that ultimately leads to a risk event. In developing a KRI to serve as a
leading indicator for potential future occurrences of this risk, it can be helpful to think through
the chain of events that led to the loss so that management can uncover the ultimate driver
(i.e., root cause(s)) of the risk event.



Management can then use that analysis to identify information associated with the root cause
event or intermediate event that might serve as a key risk indicator related to either event.
When KRIs for root cause events and intermediate events are monitored, management is in an
enviable position to identify early mitigation strategies that can begin to reduce or eliminate
the impact associated with an emerging risk event.
As an illustration, let’s assume that management is concerned about the risk that the
organization may breach covenants associated with its outstanding debt. In this example, a
covenant breach would represent the risk event that is of concern. In developing effective
KRIs to help management monitor the risk of default, they may look backwards to identify
potential intermediate events that may arise before the organization reaches the point of a
covenant breach. For example, an intermediate event preceding a possible covenant breach
might involve decreases in sales in recent months (i.e., covenants based on net income or
interest coverage). Additionally, shortages of cash or increases in the need for short-term
borrowings or draws under existing lines-of-credit may provide early warning signs that a
covenant breach may be looming in the near term. Key risk indicators that help monitor these
intermediate events put management in a better position to implement potential mitigation
strategies, such as earlier discussions with key lenders before an actual covenant breach has
occurred.
But, only monitoring KRIs tied to intermediate events allows less time for management to
proactively manage the emerging risk event than would be the case if management had access
to KRIs related to earlier root cause events that often precede intermediate events. In this
example, external data, such as customer industry reports and economic indicators, combined
with internal data, such as input pricing trends, labor issues, plant capacity, key staff turnover,
among other KRIs may provide useful leading indicators of conditions that may likely initiate
events, such as future drops in sales or future cash shortages that will lead to an intermediate
event and ultimately to the actual risk event of covenant default. In addition, these key risk
indicators may highlight potential opportunities to increase sales or improve operations that
management may wish to capture. The following figure illustrates the linkage of KRIs to both
root cause events and intermediate events.

Measuring and monitoring risk
Risk indicators monitor the risk exposure, as early warning systems, performing actions to
minimize losses. Monitoring risk in the enterprise is done through a Dashboard interface. The
purpose of dashboard is to display all of the required information on a single screen, clearly
and without distraction, in order to be understood by every user. Using Dashboards for Risk
Management assumes that it is clear what is being measured, especially the key risk
indicators.
The risk is generated by uncertainty. It must be monitored using key risk indicators that do
this while running the strategy chosen. Thresholds were set for KRI in order to trigger actions
to adjust the chosen strategies to combat the risk. When strategies are reviewed, there are
established new risk indicators and new trigger points. This procedure increases the chance of
achieving the objectives and strategies chosen by management [Mark S. Beasley, Bruce C.
Branson, Bonnie V. Hancock, 2010]. KRI reflects what is accepted or not and the inclination
to risk of the enterprise. Since KRI can be measured, they help to communicate expectations
to risk. The frequency of the measurement is an important factor. Generally, the more
frequently an indicator is revised, the more representative information will be obtained. There
will be cases where frequent measurements of an indicator will show small changes in risk
profile. In these situations it is important to consider the trend before drawing conclusion. The
trend indicates if the exposure to a risk decreases or increases. If a threshold was exceeded,
the risk manager automatically receives a message, through which is ordered to undertake
urgent remedial actions. The exceeding of thresholds is indicated by the yellow light of the
monitoring risk semaphore. The threshold is the limit or the boundary that once passed alert
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the enterprise about the possibility of a significant change in the risk exposure. The risk
management need attention when establish the thresholds. When the risk is in the green or
yellow area, risk management must take action to prevent that risk. If the situation is
extremely unfavorable, and the risk is in the red zone, the enterprise records significant losses,
and risk management have to take actions in order to control these losses as possible.
It is very important to generate accurate information through KRI. Any indicator must find a
balance between speed and accuracy of reporting. If reporting system generate delays, it is
preferable to sacrifice some accuracy for the sake of speed. When it is implemented a system
of KRIs is necessary to consider the enterprise’s objectives and the stakeholders. It is
important to build KRIs for all the important risks that a company can face. KRIs must be
continuously reviewed to provide value especially because there are changes in environment,
in processes, in risks and data sources that can affect the relevance of KRIs.

KRIs Provide Opportunities for Proactive Strategic Risk Management
A well-designed ERM system provides information that allows management to understand
whether key strategic objectives are being met and to identify opportunities to adjust
strategies and tactics to take advantage of shifts in the environment that might be exploited for
the benefit of the organization and its stakeholders. As illustrated by the figure on the next
page, management selects initial strategies at a point in time. As time goes by, the range of
uncertainty begins to increase, threatening the successful execution of those strategies.
To help monitor risks that unfold due to that uncertainty, management has identified various
KRIs that they are monitoring as they execute the chosen strategic initiatives. In advance,
management has pre-determined certain levels or thresholds for each KRI that will trigger
actions by management to adjust their strategies proactively to manage the risk accordingly.
Once strategies are revised, new KRI trigger points are established with action plans
pinpointed in advance. This strategic use of KRIs increases the likelihood that goals and
objectives set by management are achieved due to the fact that risks and the related strategies
are managed more proactively when relevant KRIs have been identified.

Establish a plan to manage KRIs over time

Critical KRIs will change over time as organizational risks change. Processes need to be
established to reassess the value of identified KRIs and to determine the need for new
indicators. In addition, reporting requirements may change based on regulatory expectations.
An ongoing process for monitoring the overall framework is required to anticipate and plan
for these and other potential changes.
A. Having established the KRI program, develop a process for ongoing administration and
monitoring.

. Assign responsibility for an overall monitoring process to a committee or individual(s)
responsible for overall monitoring.

. Determine how often meetings to review the monitoring process should be held and
who should attend (to include enterprise risk management and business line representatives).

. Outline a process by which the committee or individual(s) will insure diligent
monitoring of the KRI program.

. Determine how metrics, thresholds and escalation points will be reviewed for
appropriateness and adjusted for effectiveness.

. Review reports to identify new trends and define a process for identifying,

documenting and reporting new KRIs.

B. Establish a process for incorporating KRIs into operational risk management processes
and decisions.

. Consider including as an adjustment to allocation of operational risk capital.

. Ensure use of KRIs as a risk management tool for proactive monitoring of risk.
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. Ensure business lines incorporate the operational risk program into their regular
ongoing business activities (including departmental meetings, business expansion/reduction
evaluations, etc.).

TpeGoBanus k nepeBoay

JIisi BBIMOJIHEHHSI TMHUCHMEHHOTO IEPeBOJa TEKCTa CTYIACHTY HEOOXOAMMO OOpaTHTh
BHHMaHHE Ha CIICAYIOIIUE MPOMEKYTOYHbBIC STAIlbl: OCYIIECCTBICHHE IPEANEPEBOIIECKOTO
aHaIM3a TEKCTa; BEIOOP OOMLIe CTpaTeriu MepeBoja ¢ yYeTOM TUIIa TEKCTa; OCYIIECTBICHHE
HOJIHOTO TIMCHMEHHOTO MEpeBoJia TEKCTAa; PeJaKTHPOBAHUE TEKCTa IEepPEeBOJA; IPABUIILHOE
odopMIIeHrEe TEKCTa MepeBOa B COOTBETCTBUM ¢ HOpMamu [151.

Konwust opurmaampHOro Tekcrta/rekctoB o0beMoM okosio 20 000 medaTHBIX 3HAKOB C
npo0esiaMu ¥ EPEeBO/ CAAIOTCS B IEYATHOM U JICKTPOHHOM BHJIE.

Kpurtepuu oueHuBaHusi KauecTBa nepeBoaa

[lepeBon omeHuBaeTcss mo mnATHOAUIBHONW mKase Ha oObem Tekcta 2 000 mewarHbIX
3HaKOB.

«OTIHYHO» — coJepXaHUE TEKCcTa IEPEBENECHO IOJIHOCThIO M IpaBwiIbHO. llepeBon
clenaH ¢ COONIOJICHHEM JIUTEepaTypHBIX HOPM 03 CYIIECTBEHHOH moTepu HHGOpMAalLUU.
Jomnyckaercs He 6oee 1 cyMMapHOi MOMTHON OUIMOKH, KPOME CMBICIOBOM.

«Xopomo» — cojaepkaHHe TeKCTa TMepeJaHo TmonHocThio. [lepeBox crmeman ¢
coOiroieHneM JUTepaTypHbIX HOpM. Jlomyckaercs He Oosee 2 cyMMapHBIX OIIMOOK, B TOM
yrcine He Oosiee 1 cMBICTIOBO OIINOKH.

«Y10BJIETBOPHUTEJIBHO» — COJECpKAHUE TEKCTa MEPEBEACHO MOMHOCTHIO. JomyckaeTcs He
6omnee 20% notepu uHGOpPMAIIHH, a TakkKe He Oosiee 4 cyMMapHBIX OIMTHOOK, B TOM YHUCIIEC HE
00Jj1ee 2 CMBICIOBBIX OIIMOOK.

«HeynoBieTBOpUTEILHO» — NIEPEBO/ BHINIOJIHEH HIDKE TPEOOBAHMM, YCTAaHOBJIEHHBIX IJIs
OILICHKHU «YyJIOBJIETBOPUTEIHHOY.

[Topcuet ombOOK 1Mo BBIIEIPUBEIEHHON IIKaje B PABHONH MEpEe OTHOCUTCS K MEPEBOAM C
AHIJIMICKOTO S13bIKa HA PYCCKUM M C PYCCKOT'O HA aHTJIMICKHM.

HIkanbl oeHUBAHUA
Knaccugukayua omuoox

1. CmeicnioBast ommOKa — MOJIHOE MCKAKEHHE CMBICIA, OMYIICHHE CYIIECTBEHHOM
uHOpMalny, TpUBHECEHHE HeBepHOU mHpopMmanuu. [IpuHuMaeTcst 3a OCHOBHOM KpuUTepuit
MIPH BBIBEJICHUH OIIEHOK M CIY>)KHT OCHOBHOW PacueTHOW €AMHUIICH — MOJHOM OIIMOKOM.

2. HerouHOCTh — OmyIlleHHE HECYIIECTBEHHON MH(OpMAIHH, TPUBHECEHUE JTUIITHEH
uH(pOpMallMK, HE TMPUBOJAIICE K CYIIECTBEHHOMY M3MEHEHHIO CMBICIA, HE COBCEM TOYHOE
TOJIKOBaHHME TEKCTa, HE BEAYIIEe K ero UCKakeHuto. [IpupaBHuBaeTcs K 1/3 MOMHOM OIIMOKH.

3. I'pammaruyeckas ommOka — omMOKa B MepeAayd 3HAYEHHUS TpaMMaTHYEeCKON
dopmbl (HecorjiacoBaHHWE WICHOB MNPEIIOKEHHs, HEMPABWIILHOE YIOTPEOJICHHE apTHUKIIA,
HenpaBwibHOE odopmiieHre GopM riaronia, He IPUBOASIIEE K CYHIECTBEHHOMY U3MEHEHUIO
UCXOJIHOTO cMbIcia). [IpupaBuuBaercs Kk 1/3 mosHO#M OMIHOKH.

4. Jlexcuueckass (TGpMHHOJIOTMYECKas) ommOka — OmuOKa B  mepenaye
KOHTEKCTYaJlbHOTO  3HAUEHUs CJOBa, HE HOCAMIAs  CTHJIMCTHUYECKOTO  XapakTepa
(ucnonb30BaHUE CJOBAa B €ro Hambojee pacnpoOCTPAaHEHHOM CIOBApHOM 3HAYEHUH,
OTCYTCTBHE HEOOXOIMMOW aJICKBATHOCTH 3aMEHBI, O0YCIOBICHHOW KOHTEKCTOM M HOpMamu
JTAHHOTO s13bIKa). [IpupaBHUBaeTcs K 1/3 mosHON OMIHOKH.

5. Ctunuctryueckas OmMOKa - OTCTYIUICHUE OT CTUIIMCTUYECKUX HOPM S3BIKA [T
JaHHOTO CTWias peud (ommOOYHOE YHOTpeOJIeHWE CHHOHMMOB, HapYIICHUE IPaBUII
coyeraemoctH). [IpupaBauBaercs k 1/4 MONHOM OMIMOKH.
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6. Hapymenue HOopMm opdorpaduu u nynkryanuu. [IpupaBauBaercs k 1/5 nonnoi
OLIHOKH.
7. Heckonbko pa3 MoBTOpstomasicss omuOka (HETOYHOCTb) - CYMTACTCS 3a OAHY
OIMOKY (HETOYHOCTB).
8. IIpu He3aKOHUYEHHOM MEPEBO/IC OLICHKA CHUYKACTCSI:
- €CJIM TIepeBO T He3aKOHYEH He Oosee yem Ha 10% - Ha 1 Gar;
- €CJIM TIepeBOJT He3aKOH4YEH He Oosiee yem Ha 20% - Ha 2 Gaa,
- eciu mepeBoj He3akoHYeH Oosiee yem Ha 20% - BBICTABIISIETCS OIIEHKA
«HEYJIOBIICTBOPHTEIHHO».
[Topcuet ombOK 1Mo BBILIEIPUBEIECHHON IIKaje B PAaBHONH MEpe OTHOCHUTCS K MEPEBOAAM C
MHOCTPAHHOTO SI3bIKa HAa PYCCKUM U C PYCCKOTO Ha MHOCTPAHHBI.

6.2. OneHo4Hble cpeacrea U KpPUTEPUU OUCHUBAHUA A l'[pOMe)KyTO‘lHOﬁ
arTrecranmu

D®opMbI OTYETHOCTH

[To 3aBepiieHNM MTPOU3BOJACTBEHHOW  MPAKTHKU CTYIEHT JOJKEH OQOpPMUTH U
MPEJICTABUTH CJIEAYIONIUE JOKYMEHTBI OTYETHOCTH:

1. Otuér.

2. YUETHYIO KapTOUYKY MTPAKTUKAHTA.

3. Komnuio opuruHaaIbLHOTO TEKCTA U €T0 MEePEBO/I.

HToromasi oleHKa BBICTABIISICTCS PYKOBOJUTEIEM OT KadeAphbl aHTJIMKHCKOTO SA3bIKA U
MIEPEBOJIOBE/ICHHUS U TIPOCTABIIACTCS B BEAOMOCTh M 3aYETHYIO KHUXKKY CTY/ICHTA.

TpeodoBanus K 0)OpMIICHUIO OTYETA

OTueT BKIIIOYAET TUTYJIBHBIN JUCT U JBa pa3jiena, KOTopble 0pOopMIISIFOTCS Ha ucTax A4 1o
dbopMe, IpeICTaBIICHHOMN HIXKE.

1.1.
MunucrepcTBO 00pa3oBaHus 1 Hayku Poccuiickoii @enepariuu
CMoneHCKHI rocy1apCTBEHHBIN YHUBEPCUTET
Kadenpa anrnuiickoro s3bIka 1 epeBoI0BEACHUS
Omuem 0 npou3600cmeeHHOIl nepeeoouecKoll npaKmuKe
(anenutickuil s13viK)
Crynenra
Kypc

Hanpasnenue moarotoBku (mpoguib)
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CpoK NpakTUKHU: € 1o

Mecrto MPOXOKACHUS MTPAKTUKH

PykoBouTenp NPAKTUKHA OT YHUBEPCUTETA

PyKOBOI[I/ITeJIB MMPAKTUKH OT OpraHru3alnun

OreHKa 3a IPaKTUKY

PyI(OBOI[I/ITCJ'IB IMPAKTUKHU OT YHUBCPCHUTCTA

(moamuck) (mata)

1.2.
OTYET O ITPOU3BOJCTBEHHOM [TPAKTHKE

Pa3nen 1 (3anonHseTcst CTyICHTOM)

1. PaGouue sI3bIKM:  aHIIMMCKUM, pyCCKUI

2. Tun Tekcra (TEXHMYECKUM, DKOHOMUYECKHI U
T.I.)

3. BEINIOIHEHHEIN 00beM 3alaHus CBEPX 00513aTCIBLHOTO

4, pr,HHOCTI/I JICKCUYCCKOTI'O, IPaMMaTH4YCCKOI'0, CTUJIMCTUYCCKOT'O XapaKTepa

5. Db (HEeKTUBHOCTH B3aUMOJICUCTBUS C PYKOBOIUTEIIEM

6.I1oxenmanus, 3aMedaHns

ara « » 20

(noonuce npakmuxanma)
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Pazoen 2 (3anonusemcs pykosooumenem om npeonpusmus)

1.Cpoku npoxo:KIeHHsI CTYJ€HTOM NMPAKTHKH

2. Oobem nmucbmenHoro nepesoaa: 20 000 3HakoB ¢ nmpobOenamu

3. Tekymmii KOHTPOJIb:

1) nepBsiii 3tamn: npemocrasieno 50% o061ero o6beMa MMCHEMEHHOTO IIEPEBOIa

na HET

2) BTOpOU 3TAall: MPeJ0CTaBIICH OCTABIINICS 00beM MUCHbMEHHOT'O MePeBoia

na HET
4. BpInoJIHEeHHBbIH 00beM 3a/1aHUsI CBEpPX 00513aTeJILHOI0

5. OT3bIB PYKOBOIUTEJISA:

oyenka (nponucwio) oama «___»

20 T.

(noonuces pykogooumeis) (pacwugposxa noonucu)

IIIxanaa oneHUBAHHUA OTYETA

«3a4YTECHO» - TI/ITYJ'IBHHﬁ JUCT O(l)OpMJ'IGH MMpaBUJIBHO, BCC IIYHKTBI pa3Jciia 1 otuyeta
3aIT1OJIHCHBI CTYACHTOM, BCC ITYHKTBI pasaciia 2 oT4ueTa OLCHCHBI PYKOBOAUTCIICM IIPAKTUKH

IIOJOXHUTCIBHO

«He 3aYTeHO0» - TUTYJIbHBIN JTUCT OQOPMIICH HETIPaBUIBHO, U/UIU HE BCE IMyHKTHI paszjaena 1

OoT4€Ta 3allOJIHEHBI CTYACHTOM W/WIM HE BCe IIYHKTBI pasjciia 2 oT4yeTa OLICHCHKI

PYKOBOOHUTECIJIIEM IMMPAKTUKU ITOJIOKHUTCIIBHO

Y4deTHas KapToUdKa CTyJIeHTa 0(DOPMIISETCS B COOTBETCTBHH C YCTAHOBIICHHBIM 00pa3ioM:

VYyeTHas KapTO4Ka 10 POM3BOICTBEHHOM ITPAKTUKE

cTyfaeHTa CMOJIEHCKOTO rOCY1IapCTBEHHOTO YHUBEPCUTETA

®UO crynenra

¢bunonoruyeckoro (axkynprera Kypca TPYIIIIBI
HaIpaBJICHUS TIOATOTOBKU
[Tpoxoawit MpakTUKy ¢ o 20 rojia B

PykoBoaurens (PHO):

[ara OtmeTKa o
3amaHus 1Mo MPOU3BOACTBEHHOM BEITIOJTHEHUH,
MPaKTHUKE MOJIITUCH
PYKOBOJMTEINS OT
kagenps /
PEIIPUSTHS
1 YcranoBouHasi KOH(EpEHIUs
2 [IpenocraBnenue cTyaeHTOM
pykoBoautenmo ot npeanpusits 50 %
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nepeBojia

3 [IpenocTaBienue CTyAeHTOM
pykoBouTento ot kadenpst 50 %
nepeBoJia

4 [Ipenocrasnenne crynentom 100 %

MepeBO/Ia, OTYETHON TOKYMEHTAL[UU
PYKOBOJUTEINIO OT NIPEATPHUSITHS,
MOTy4eHUE OT3bIBA U OIICHKU
PYKOBOIUTENS OT MPEATNPUATUS

5 [Ipenocrasnenune crynearom 100 %
MEPEBO/IA, OTYETHON JOKYMEHTALIMHI
PYKOBOAMTEIO OT KaeIphl, MOITydeHHE
OLICHKHU PYKOBOAMTENSI OT Kadeapbl

6 Nrorosast koHpEpeHIIUs IO pe3yIbTaTaM
MIPAKTUKU
7 HroroBag onenka

Il xaJjia oueHUBaHMS YYETHON KaPTOYKH
«3a4TEHO» - BCC MEPONPHATHS B paMKaxX MPOHM3BOJICTBEHHOW NpakTHKU (MyHKTH 1-6)
OLICHEHBI PYKOBOIUTENIEM IIOJIOKUTEIBHO
«He 3aYTEeHO0» - HE BCE MEPOIPHITHUS B paMKaxX [TPOU3BOICTBEHHOH MPAaKTUKK (IyHKTHI 1-6)
OLICHEHBI PYKOBOIUTENIEM IIOJIOKUTEIBHO

KPUTEPUU BBICTABJIEHUSA OLIEHKHA
Kpurtepuu onieHuBaHus MPOU3BOICTBEHHOI MPAKTHKH

OuneHka «OTJIMYHO» TIPEIOIaraer:

- BBIIIOJTHEHUE MIEPEBO/Ia HA OLICHKY KOTIMYHO» (CM. KPUTEPUH OLICHKHU TIEPEBOIa),

- OIICHKA «3aUTEHO» 33 OTYET,

- OIICHKA «3aUTEHO» 33 YYETHYIO KapTOUKY.

Onenka «xopouo» Ipeanoiaraer:

- BBITIOJITHEHUE TIEPEBOIA HA OLICHKY «XOPOIIO» (CM. KPpUTEPHU OLICHKH NEPEBOIA),

- OIICHKA «3aYTEHO» 3a OTYET,

- OIICHKA «3aUTEHO» 33 YYETHYIO KapTOUKY.

OneHka «yJa0BJIeTBOPUTEIbHO» IIPENOIaraer:

- BBINIOJIHCHUE MEPEBOJIa HA OLEHKY «yIOBJIETBOPHUTEIBHO» (CM. KPUTEPHH OLICHKH
nepeBoia),

- OILIEHKA «3aYTEHO» 3a OTYET,

- OIIEHKA «3aYTEHO» 32 YYETHYIO KapTOUKYy.

OneHka «HeyT0BJIEeTBOPUTEIbHO» IIPEAIOJIaraeT:

- BBINIOJIHEHHE TEPEeBO/Ia HA OLCHKY «HEYIOBICTBOPUTEIBHO» (CM. KPUTEPHU OICHKH
NepeBO/Ia) W/WIM OLICHKA «HE 3aYTCHO» 33 OTYET M/WMJIM OICHKA «HE 3aYT€HO» 3a YYCTHYIO
KapTOUKY

7. IlepeyeHb y4eOHOM JIUTEPATYPbI 1JIs1 IPOBEACHUS PAKTHKHU

7.1. OcHOoBHas uUTEpaTypa
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https://www.urait.ru/bcode/560502
2. Iapoosckuii, H.K. Teopus mnepeBoda: ydueOHMK W MPAKTHKyM s BY30B /

H. K. I'ap6oBckuii. — 3-¢ u3a., ucnp. u mpon. — Mocksa . MznatensctBo Opaiit, 2022. —
387 c. — (Bricuiee oOpazoBanue). — Teker : anekrponHsiii // O6pazoBarenbHas miarGopma
FOpaiir [caiit]. — URL.: https://urait.ru/bcode/489191

3. Jlareimes, JI. K. TexHomorus mepeBojia: Y4eOHHK M MPAKTHKyM JUIis BY30B /
JI. K. Jlateimes, H. 1O. CeepoBa. — 4-e u3z., nepepad. u gon. — Mocksa : M3naTenscTBo
[Opaiit, 2022. — 263 ¢. — (Bricmiee oopazoBanue). — ISBN 978-5-534-00493-9. — Tekcr :
anekTpoHHbld  //  OOpazoBarenpHass  miatdpopma  FOpaiitr  [caiit] —  URL:
https://urait.ru/bcode/489013

4, IlecroBa, M. C. AHIIMIACKHIA S3BIK: TIEPEBOJ KOMMepUecKoi nokymeHTaruu (B2) :
yueOHOe mocobue [yt cpenHero npodeccuonanbuoro oopaszoanus / M. C. [lecroBa. — 2-¢
3., wucnp. W jgon.— MockBa: MsmarensctBo  IOpaiit, 2022. — 191c.—
(ITIpodeccnonansuoe odpazoBanue). — ISBN 978-5-534-12172-8. — Tekcer : anekrpoHHsiit //
O6pazoBarenbHas miardopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/495218

5. ITectoBa, M. C. AHIIHMiACKUHN SI3BIK: TIEPEBOJ KOMMepUecKoi mokymenrtanuu (B2) :
yuebHnoe mocobue mus By3oB / M. C. IlecroBa. — 2-e¢ uznm., mepepad. u gorm. — Mocksa :
UznarensctBo IOpaiit, 2022. — 191 c. — (Bsicmiee o6paszoBanue). — ISBN 978-5-534-
11543-7. — Texct : anekTpoHHbIi // O6pa3zoBarensHas miatdopma FOpaiit [caiit]. — URL:
https://urait.ru/bcode/494858

6. [Mpomuna, 3. I'. Teopus nmepeBona : yueOHoe mocobue mist By3oB / 3. I'. [Tpomriaa. —
4-¢ wn3n., ucnp. U gon. — Mocksa : M3narensctBo FOpaiit, 2022. — 320 c. — (Bsiciiee

obpasoBanue). — ISBN 978-5-534-11444-7. — Tekcr : anekTpoHHbiit // OOpa3oBaTenbpHas
mwiatdopma Opaiit [caiit]. — URL: https://urait.ru/bcode/495016

7. Yuknaseposa, K. I'. TlepeBon ropuamueckoit nokymentamuu (B2—-C1) : yueOHuK 1is
By30B / K. I'. UuknaBepoBa. — Mocksa : UznarenscrBo FOpaiit, 2022. — 186 ¢. — (Bwicuiee
obpazoBanue). — ISBN 978-5-534-14812-1. — Tekcr : anektpoHHbIi // OOpa3oBarenbHas
iatdopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/496699

8. Yuknaseposa, K. I'. TlepeBox ropuanueckoit nokymenrtanuu. [Ipakrukym (B2—C1) :
ydeOHoe mocobue s By3oB/ K. I'. UuknaBepoBa. — Mocksa : N3matensctBo FOpaiir,
2022. — 149 c. — (Bwiciiee oOpasoBanue). — ISBN 978-5-534-14813-8. — Tekcr
anekTpouusid /[ O6GpasoBarenbHast — twiathopma  FOpaiit  [caiit]. —  URL:
https://urait.ru/bcode/497184

7.2. JlonoJIHUTEJIbHAS JIUTEepaTypa
1. Anmukuna E. B. IlepeBonueckas cemanTtorpadus. 3anuch Npu YCTHOM mepeBoje. M.:
WznarensctBo FOpaiit, 2018. 145 c. (Cepus: bakanaBp u Maructp. AKaJeMUYECKUH Kypc).
Pexxum noctyna : www.biblio-online.ru
2. bponckuit M. 1O. Ycrabiii nepeBoa: y4eOHHMK s By30B. M.. M3marenbctBo FOpaiiT,
2018. 262 c. Pexxum noctyma: www.biblio-online.ru/.
3.I'appunoB JI.A., 3apumoB P.U. TexHoiorusi mociemoBaTeNbHOTO IepeBoja: ydeOHOe
nocobue. M.: DOPYM: UHO®PA-M, 2017. 146¢. Pesxxum nocryna: http://znanium.com/
4. 3b6oiikoBa H. A. Teopus mepeBona: yueOHoe mocobue i By3oB. M.: M3narenbcTBo
FOpaiit, 2018. 123 c. Pexxum noctyna: www.biblio-online.ru/.
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5. Kymmosa A. K. AHrnuiickuil si3pIK: YCTHBIHM nepeBoj: yueOHoe mocodue ams By30B. M.:
WznarensctBo FOpaiit, 2018. 182 c. Pexxum moctyma: www.biblio-online.ru/.

6. Aunekceea U.C. Beenenue B nepeBonoBenenue. M. 2010, 2012. 368 c.

7.AHTIIMHACKUIA S3BIK JJI1 €CTEeCTBEHHOHAYYHBIX Hampasienuil non pen. JI. B. [lomyOudenko.
M.: UsnatensctBo FOpaiit, 2016. 311 ¢. Pesxum moctyma: www.biblio-online.ru/.
8.AHITMUCKHUI S3bIK. DKOJIOTHS, TOYBOBEICHHUE W TMPUPOJIONOJb30BaHue. oTB. pea. JI. B.
[Monyouuenko. M.: UzmarenbctBo IOpaiir, 2017. 112 c¢. Pexum moctyma: Www.biblio-
online.ru/.

9. boxa JI. Kind regards: /lenoBas mepenucka Ha aHTJIHICKOM sI3bIKE. yueOHOE mocooue. M.:
Anbruaa, 2016. 318 c. Pexxum moctyma: http://znanium.com/

10. BepOumnxkas M.B., bensiea T.H., beictpunkast E.C. YcTHbI# niepeBof. AHTIIHACKAHN S3BIK.
— M.: U3n-Bo @enukce, ['mocca-TIpecc, 2009.

11. I'ap6osckuit H.K. Teopus nepeBoga. M.: Uzn-so MI'Y, 2007. 544 c.

12. T'oiixman O.4., Hanenna T.M. PeueBast kommynukanus: Yuebuuk. M.: UHOPA-M, 2006.
13. T'pomoBa H.M. Buemneroprossiii kontpakt = Contract in Foreign Trade: YueOHoe
nocodbue. M.: Maructp: HUL| Uudpa-M, 2012. 144 c.

14. KyueBuy FO.A. AHTTIUICKHMIA A3bIK: MPAKTHUECKUH Kypc MEepeBoJia; yueOHbIC 3aJaHusl 10
kypcey «[Ipaktudeckunii kypc nepeBoaa». Cmonenck: MzpatensctBo Cmonl'y, 2017. 40 c.

15. Jlareies, JI. K. TexHonorust mepeBojia : y4eOHUK U MPAKTUKYM IJI aKaJeMHUYECKOTO
Oaxanmaspuara / JI. K. Jlareimes, H. }0. CeBepoBa. — 4-¢ m3j., mepepab. u gomn. — M. :
WsznarensctBo IOpaiit, 2018, — 263 ¢. — (Cepus : bakamaBp. AKageMHYeCKHil Kypc).
Pesxum noctyma: https://biblio-online.ru/

16. Munbsip-benopyuea A.Il., Munssp-benopyues K.B. Anrmuiickuii s3bIK. Y4eOHUK
YCTHOTO TIepeBo/Ia: yueO. A CTYACHTOB By30B. U3, 4-¢, ctep. M.: Dx3ameHn, 2008. 352 c.
17. Myxopros, JI.C. IlpakTuka mepeBoja: AHIIHICKHN <> pycckuii: yue6. mocobue / JI.C.
MyxoptoB. — M.: Beictias mkosa, 2006. —256 c.

18. HatinenoBa H.C. TepMuHOIOTHYECKHIA CIIOBaph 10 OAHKOBCKOMY ey ¥ (PMHAHCAM Ha 4-
X sI3BIKaX. PyCCKO-aHTIo-(paHiry3cko-ucmanckuid. M., 2016. 576 c.

19. Hemrobun JI.JI. BBenenue B TeXHUKY miepeBojia: yaeOHoe mocooue. M., 2009. 216 c.

20. ITecroBa M.C. IlepeBoa kommepueckoit nokymenrtaruu = Translation of Commercial
Documentation: yyeGHOe mocodue [yisi CTyeHTOB By30B. 2012.

21. IMonysn .B. CeMaHTUKO-CMHTAKCHYECKUE TPOIECChl M MepeBoj (C pycCKOTO s3bIKa Ha
AQHIVIMHACKUI M C aHTJIMICKOTO Ha PycCKui) : mpakT. nocodue. M. : P.Banent, 2005 .240 c.

22. IlonoB E.b. IlepeBoa B cdepe TOroBOpHOro npaBa. AHTTMHCKHI SI3BIK AJISL IOPHCTOB:
anektuBHbINA Kypc. M.:HUI MTHO®PA-M, 2016. 162 c. Pexxum noctymna: http://znanium.com/
23. Cno6nuxoB B.B., Kanunun K.E. 30 ypokoB ycTHOTO mepeBoaa. AHTIIMACKUNA S3bIK. M.:
Bocrounas kaura, 2010. 384 c.

24. CtpenbiioB A.A. HayuHO-TeXHHUYECKHE TEKCThHI: OT MOHUMAaHHs K MEPEeBOIy. yueOHOe
nocooue. Pocros wv//1., 2012.

25. Uyxkakun A. [TocnenoBarensHbIi nmepeBos u ckoponuck. M.: MHCA, 2012. 88 c.

7.3. Ilepeuenn pecypcoB ceTu «MHTEpHET» ISl MPOBEIEHUS MPAKTUKH

a) cJioBapu

http://www.onelook.com/

http://en.wikipedia.org/wiki/Main_Page
http://dic.academic.ru/library.nsf/

http://dictionary.cambridge.org/

http://www.etymonline.com/
http://encarta.msn.com/encnet/features/dictionary/dictionaryhome.aspx
http://www.merriam-webster.com/
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http://www.merriam-webster.com/

http://www.macmillandictionary.com/
http://education.yahoo.com/reference/dictionary/
http://oxforddictionaries.com/
https://www.britannica.com/

0) caiiThl 1JIsl MEPEBOTYHKOB.
http://www.translators-union.ru/
http://www.trworkshop.net/

8. MaTepuaIbHO-TEXHHYECKOE 00ecneyeHue

YueOHbIe ayTUTOPHUH IS TIPOBEICHHS 3aHATHH JEKIIMOHHOTO, CEMHUHAPCKOTO THITA U
71a00paTOPHOTO THIIA, TPYIIOBBIX M WHIMBHIYAIbHBIX KOHCYIBTAIIUH, TEKYIIETO KOHTPOJIS U
MPOMEKYTOYHOM aTTECTAI[MK, CaMOCTOSATEIbHOW paboThl: aya.218 (cranmaptHas ydeOHas
meOenp (72 mocalouHBIX MecTa), MECTO TpenojaBarens, kadempa mis jektopa (1),
nepeHocHast jgocka (1), wHTepaktuBHas jgocka (1), mynsTuMemuanpoektopEPSON (1),
komnbiorep SAMSUNG (1), xononku SAMSUNG (2). Aya.1l17(cranmaptHas ydeOHast
mebenb (30 mocamouHbIX MeCT), MecTo JIs TpernoaaBarens, kadeapa, TVLG, Bunmeoreep
ShivakiDVD 811.). Ayn.102 (cranmapthas yueOHast meOenb (20 mocamouHBIX MECT), MECTO
Ui npeniofasarens, kapenpa, TV, DVD-mneep). Ayn.103 (crannaptHast yuyeOHas MeOeinb
(32 mocamounbix mecta), Mecto mpenonasarens: ctoa (1), crya (1);TVSamsung (1), DVD-
wieep (1). Ayn.105 (cranmaprHas ydeOHas MebGenb (26 MOCAaZOYHBIX MECT), MECTO IS
npemnoaasatens, kapeapa, TV, DVD-meep).

9.I1porpamMHoOe obecrieyeHne

[Iporpammuoe obecnieuenue: MicrosoftOpenLicense (WindowsXP, 7, 8, 10, Server,
Office 2003-2016), muuen3us 66975477 ot 03.06.2016 (6eccpouHno).
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