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1. MecTto gucuunjianHbl B cTpykrype Ol

[IporpamMma y4eOHOW TIEpeBOAYECKON MPAKTUKKA COCTABIEHA B paMKax TpeOOBaHUU
®I'OC BO o6pa3oBaTenbHOM TporpamMmbl 1O HampabieHuto moarotoBku 45.03.02
JluarBucTrKa, HampaBieHHOCTh (mpoduis) IlepeBom u mepeBomoBeneHue. OTHOCHUTCS K
bioky 2 «IIpakTuka.

JIist yCIemHOTO BBIMOJIHEHHUSI TPOrpPaMMbl MPAKTUKU CTYIEHTHI JOJKHBI BIIAJIETh
WHOCTPAHHBIM S3bIKOM (QHTJIUHCKUM) Ha CPEJHENPOABUHYTOM YPOBHE U YMETh IPUMEHSATH Ha
NpaKkTUKE 3HAHMS, T[OJIyuYCHHbIe / TMOJydaeMble B paMKaX TaKUX TEOPETHUYCCKUX U
MIPAaKTUYECKUX KYpCOB, Kak: «lIpakTnueckuil Kypc nepBOro HHOCTPAHHOIO sA3bIKay, «Pycckuit
SA3bIK M OCHOBBI  CcTWIMCTUKHMY», «Teopus mepeBoja», «OCHOBBI  SI3BIKO3HAHUSY,
«CtpanoBenenne Anriauu u CIIA», «Teopus u mpakTuka pedeBoro oOIIeHUs (aHTIUHCKUI
a3bIK)», «llepeBomueckuil aHanu3 TeKcTa (AaHMIMHCKUMA s3bIK)», «lIpakTHueckuit Kypc
nepeBojia (aHTTIMHCKU A3bIK)», «llepeBoj 1e10BOM JOKYMEHTAIHI.

JI1st ycnenHoro mpoxXosKaeHus y4eOHON MPAaKTUKU CTYACHT JOJDKEH UMETh 3HAHUS O
CTHJINCTUYECKUX, TPAMMAaTUYECKIX U JIEKCUYECKUX OCOOCHHOCTAX AHTIUICKOTO M PYCCKOTO
SI3BIKOB, YMETh TOJIb30BAThCS CHECIUATBHBIMU CIOBapSIMU U OTPACIEBBIMU CIPABOYHUKAMU;
BJIQ/IETh OCHOBHBIMU OCOOCHHOCTSIMH O(HUIMAIBHOTO, HEHUTPaIbHOTO U HEO(PHUIHAIBHOTO
PETHCTPOB OOIEHUS; YMETh HAXOAUTh (DOHOBYIO MH(OpMAIHIO B ceTH HTEpHET U MeYaTHBIX
U3JIAaHUSIX; YMETh IEPEBOAUTH OE3OKBUBAJICHTHYI0O W TEPMUHOJOTMUYECKYIO JIEKCHKY MPH
MOMOIIM TPAHCKPUIILIUU W TPAHCIUTEPALUU; BIAJAETh METOAMKON MpeanepeBOauecKoro
aHaJM3a TEKCTa; YMETh ONPENENATh HE3HAKOMOE 3HA4YeHHE CIIOB M3 KOHTEKCTa; 00JiajaTh
HABBIKAMU aHAIUTUYCCKOTO UYTEHUS; YMETh O(OPMIISTH TEKCT IMEPeBOAa B KOMIIBIOTEPHOM
TEKCTOBOM PEAAKTOPE.

2. HﬂaHI/IpyeMble pPe3yJbTaThbl Oﬁy‘leHI/lﬂ IPA MPOXOKACHUM NPAKTHKHA

KoMmnerennus I/IH}II/IKaTOPI)I JOCTHIKCHUSA

YK-4. CriocobeH ocymecTBIATh AENOBYIO | 3HATh: MPUHIIUIBI TOCTPOEHHUSI YCTHOTO U
KOMMYHUKAIMIO B YCTHOM U MUCHMEHHOW | MUCHMEHHOTO BBICKA3bIBAHUS Ha
dopMax  Ha  TOCYJApCTBEHHOM  H | TOCYJapCTBEHHOM u WHOCTPAaHHOM
WHOCTPAHHOM(BIX ) SI3BIKAX sI3bIKax; TpeOOBaHUS K JIETIOBOM YCTHOU U
MUCbMEHHOW KOMMYHHUKAIUU.

YMeTh: NMPUMEHSTh Ha MPAKTHKE YCTHYIO
Y MACbMEHHYIO JIEJIOBYI0 KOMMYHUKAIIHIO.

BJ'Ia,Z[eTB . MCTOHHKOﬁ COCTaBJICHUA
CY)KACHUA B MECKINYHOCTHOM JCJIO0BOM
O6IJ_ICHI/II/I Ha rocyaapCTBCHHOM n
HWHOCTpaHHOM 3bIKax, C IPUMCHCHUCM
AaICKBATHBIX A3BIKOBBIX (I)OpM H CPCACTB

IIK-3. Bmaneer METOANKOM | 3HATH: OCHOBHBIE 0COOEHHOCTH
NpPEINepeBOJUECKOr0  aHallu3a  TEKCTa, | OQHUIMAIBHOTO, HENTPaIbHOTO "
CIOCOOCTBYIOLIEH TOYHOMY BOCHPUSITHUIO | HEO(DUIIMATIBLHOTO PETUCTPOB OOLICHHUS.

MCXOJHOTO BBICKA3bIBAHUS YMeTs: aJlanTHPOBATHCS K

N3MCHAIIINUMCA yCHOBI/IHM HpI/I KOHTAKTC
C MPEICTABUTEISIMU PA3IUYHBIX KYJIBTYP
nu TOYHO BOCHpI/IHHTL HUCXOJHOC
BBICKA3bIBAHUC.

Bnaners: METOIUKOHN
MPEANEPEBOTYECKOr0 aHaIN3a UCXOTHOTO
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TeKCTa WITH
CIOCOOCTBYIOIICH
BOCIPHSITHIO

BBICKA3bIBaHU,
ero TOYHOMY

IIK-4. Bnageer OCHOBHBIMH CIIOCOOAMU
JIOCTHKEHHS SKBUBAJICHTHOCTH B
IepeBoJie M CHOCOOHOCTBIO MPUMEHSTH
OCHOBHBIC ITPUEMBI TIEPEBOIa

3HaTh: OCHOBHBIE CIOCOOBI TOCTHIKEHHS
SKBHBAJICHTHOCTH B IIEPEBOJIC.

YMeTh: NPUMEHSITH OCHOBHBIE IPUEMBI
MepeBo/ia.

Brnagetrb: MEXIyHApOIHBIM 3THKETOM U
MpaBWJIAMH TIOBEJICHUS IIEPEBOJIYMKA B
Pa3IUYHBIX CUTYaIUSIX YCTHOTO MEePEeBOJIa

IIK-5. Cnocoben OCYIIECTBIISATh
NUCHbMEHHBIA TIEPEBOJ C COOJIIOJCHHEM
HOPM  JIEKCHYECKOH  DKBUBAJICHTHOCTH,
coOJr0IeHnEeM rpaMMaTHYECKUX u
CTHJIUCTUYECKHX HOPM

3HaTh: rpaBuja odopmiieHus
IIUCBMEHHOIO  IEPEBO/A, COCTABIICHUS
MMUCbMEHHBIX U YCTHBIX pedepaTroB U
AHHOTALMM AaHIJIOA3BIYHBIX TEKCTOB Ha
PYCCKOM SI3BIKE.

YMeTh: rpaMOTHO apryMeHTUpPOBaTh CBOU
MEPEBOAUYECKUE PEUICHUS; PEIAKTUPOBATh
U aHAJIN3UPOBATh MMCbMEHHBIE I1EPEBOJIBI.

Brnagerp:  ocHOBaMH  HHCBMEHHOTO
nepeBoja € COOJIOJIEHUEM  HOPM
JIEKCHUYECKOM 9KBHBAJICHTHOCTH,
co0IroieHEM rpaMMaTHYECKHX,
CHHTAKCHUYECKUX M CTHIMCTUYCCKUX HOPM
IMK-6. Crioco0GeH oCyIecTBIATh YCTHBINA | 3HATH: OCHOBBI YCTHOTO

Mocjie0BaTEeIbHbIM nepesoa u YCTHLIﬁ
nepeBoa € Jucrta C CO6J'IIOI[€HI/ICM HOpM

MOCJICA0BATCIIBHOTO U YCTHOI'O IIEPEBOLA
C JIMCTa.

JIEKCUYECKOU OKBUBAJICHTHOCTH, | YMETH! OCYLIECTBIIATh YCTHBIN

coOIr0IeHNEM rpaMMaTHYECKUX U | IIOCIEA0BATENbHBIA II€PEBOJ W YCTHBIN

CTUJIMCTUYECKUX HOPM TEKCTa NEPEBOJAA U | IIEPEBOJ C JIUCTA.

TEMITIOPAJIBHBIX XapaKTEPUCTUK UCXOAHOTO | BraneTs: HOpMaMH JIEKCUYECKOU

TEKCTa 9KBHUBAJIEHTHOCTH, IrpaMMaTHYECKUMH,
CUHTAaKCUYECKUMU W  CTHUIMCTUYECKUMHU
HOpMAaMH  IIpM  IIEpPEBOJE  TEKCTa,
coOmo1aTh ero TEMITOpAJIbHBIC
XapaKTEPUCTUKHU

IIK-7. Bnameer HOpMaMu  3THKETa, | 3HaTh:  MEXAYHApOJHBI  3TUKET U

IOPUHATBIMU B Pa3jIMYHbIX CHUTyalusAX | IpaBWja TIOBEIEHUS IEPEBOAYMKA B

MEXKYJIbTYPHOTO oOIIeHUS
(compoBOXKIIEHUE TYPUCTUYECKUX TPYIIII,
o0ecriedyeHne  JIETIOBBIX  IIEPETOBOPOB,
MEPETOBOPOB OUITUATHHBIX JIETETAII)

Pa3IUYHBIX CUTYAIUSIX YCTHOT'O IIEPEBOLA.
YMeTb:  ajekBaTHO BecTH ce0s B
Pa3IMYHBIX YCIOBUSX IEPEBO/A.

Brnanets: MeXAyHapOJIHBIM STHKETOM H
nmpaBHJIaMH TIOBCACHHA IICPCBOJYHKA B
Pa3IUYHBIX CUTYalMSIX YCTHOT'O IEepeBojia
(conmpoBOXk/I€HNE TYPUCTUUECKON IPYIIIIbI,
o0ecrieyeHne  JIeJIOBBIX  IEPErOBOPOB,
o0ecrnieueHre MeperoBopoB OpUIIMATBLHBIX
JIeJIeTaIlHi)

IMK-8. CnocobeH paboTaTh ¢ OCHOBHBIMHU

3HaTh: NOIOXKUTEIBHEIC 1 OTpULATCIIBHBIC

I/IH(I)OpMaI_II/IOHHO-HOI/ICKOBBIMI/I " | CTOPOHBI HUCIIOJIB30BaHUA
OKCIICPTHBIMHU ~ CUCTEMAMHU, CHCTEMaMU I/IH(bOpMaI_[I/IOHHO'HOI/ICKOBBIX n
MPCACTAaBJICHU 3HaHI/II‘/JI, CHUHTAKCHUYCCKOI'0O | SKCIICPTHBIX CHUCTEM MNPpCACTAaBJICHU S
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u Mopdonoruaeckoro aHaln3a, | 3HaAHWH, CUHTAKCHUYECKOT0 u
ABTOMATHYECKOTO CUHTE3a 1 | Mop(ororudeckoro aHaIn3a,
pacrno3HaBaHUs peuu, 00pabOTKH | aBTOMATUYECKOTO CUHTE3a u
neKcukorpaduyeckoi  MHGOpPMAIMU U | PaCIIO3HABAHUS peuu, 00paboTku
ABTOMATHU3UPOBAHHOTO MEPEBOIA nexkcukorpaduueckot uHboOpManuu U
ABTOMATHU3MPOBAHHOTO MEPEBO/IA.
YMmeTs: HaXOJUTh HEOOXOIUMYIO
uH(pOpMAIIHIO B CIIPAaBOYHOM,
CHeIHabHOM auTeparype u
KOMITBIOTEPHBIX CETSX.
Bnaners: IIONCKOBOU METOIUKOHN
MOITOTOBKH K BBITIOJIHEHUIO TIEPEBOA

UMEIOT BO3MOXKHOCTH IIPOXOJUTH IPAKTHKYy B JPYrUX OpraHu3alMax, YYPEKICHHIX,

3. Tun npakTHKH

[IepeBonueckas mpakTHKa.

4. Mecto npoBeieHHs NIPAKTUKH

ITo criocoOy mpoBeieHus: — cTallMOHApHAs MPAKTUKA, IPOBOJUTCS TUCKPETHO Ha Oazax
npennpusatuit: OO0 «CwmoneHckass mnepeBogdeckas KomnaHus», CMOJEHCKass TOpProBO-
npoMblluieHHas nanarta, MexayHapoaubiii otaen Cmonl'y, OAO «Kpucrtamny. CTyneHTbI

NPEANPUATHSIX JIFOOBIX (OPM COOCTBEHHOCTH B COOTBETCTBHUH C JIOTOBOPAMH, 3aKIFOUCHHBIMU
¢ atumu opranuzanusimu PI'bOY BO Cmonl'V.
B kagecTBe 0a3 MPOM3BOJCTBEHHOM NMPAKTUKU JOJDKHBI OBITh BRIOPAHBI TIPEATIPUSATHS,
OTBEYAIOIINE CIEAYIOMNM TPeOOBAHHSIM:
- COOTBETCTBOBATh JJAHHOM CHEIMAIBLHOCTH U BUY MTPAKTHUKH;
- UMETH c(hephl IeATETLHOCTH, MTPETyCMOTPEHHBIE MTPOrPaMMO TMPaKTHKH;
- pacnojaraTb KBaJM(DUUIMPOBAHHBIMH KaJpaMH s PYKOBOJCTBA MPAKTUKOM

CTYICHTOB.
5.  Dranbl NPOX0KAEHNUs MPAKTUKHU

Ne | Dransl Buabl ydeOHoit padotbl, BriI4asi | Tpynoemkocts | @opMbl
NPAKTHKH | CAMOCTOSITEIbHYIO PA0OTY CTYJA€HTOB | BUAOB Y4eOHOIl | TeKyIIero

padoTsI (B KOHTPOJIA
qacax)

1. [loaroroBut | Pa3paboTka ruiaHa MpakTUKU U HHCTPYKTaX 1 Bxonnoi
13313174 CO CTOPOHBI PYKOBOJUTEJIS TPAKTUKU OT KOHTPOJIb
aTan Kadeapsl
(ycraHoBO4
Has Pa3paboTka ruiaHa mpakTUKU U UHCTPYKTaXK 1
KOH()EPEHIM | cO CTOPOHBI PYKOBOIUTENS IPAKTHKH OT
A1) IPENPUSTHS

2. [IpousBoact | Beimonnenue cryaentom 50 % 45 Texymmit
BEHHBII MUCbMEHHOT'O TIePEeBO/Ia TEKCTa KOHTPOJIb
atam 1

3. Koncyasrar | O0cyxaeHHE pe3yabTaToB IEPBOi 1 Tekymmit
WBHBIA 3Tall | MOJIOBUHBI IPAKTUKH C PYKOBOIUTEIEM OT KOHTPOJIb
1 kadeapbl




OO0cyxaeHne pe3yabTaToOB MepBOi
MOJIOBUHBI MPAKTHKH C PYKOBOJUTEIEM OT 1
NpEeANPUSITUS
4, OT4eTHBIN [IpenocTraBnenne CTYAEHTOM 1 Tekymmit
sran 1 pykoBoautento oT kadenpsl 50 % nepesoza KOHTPOJIb
[IpenocTtaBnenne CTYAEHTOM 1
pykoBoautento oT npeanpustus 50 %
nepesojia
5. IIpousBojact | 3aBepileHUE IEPEBOIA TEKCTA, 50 Tekymmit
BEHHBII odopMIIeHHE OTYETHON JOKyMEHTALUH U KOHTPOJIb
JTamn 2 TEKCTa MepeBoa.
6. Koncynbsrar | O0cykaeHue pe3yabTaTOB BTOPO 1 Tekymmit
HWBHBIM 3Tall | IOJOBHUHBI MPAKTUKU C PYKOBOAUTECIIEM OT KOHTpOHL
2 kadenpsl
OO6cy>kaeHue pe3ynbTaToB BTOPOi 1
MOJIOBUHBI MPAKTHKH C PYKOBOJUTEIEM OT
PEANPHUSITUS
7. Otuetnsiii | IIpenocrasnenue cryaeHToM 100 % 2 Urtorossiii
sTamn 2 nepeBo/ia, OTYCTHOU JTOKYMEHTAITUH KOHTPOJIb
PYKOBOJHUTENIO OT NMPEANPHSITHS,
MOJy4eHHUE OT3hIBA U OLICHKH
PYKOBOJMTEINS OT TPEATIPUATHS
8. Koncynbrar | [IpoBepka HaydHBIM PYKOBOJUTEIEM 1 Hroroseiit
WBHBIM 3Tal | HOATOTOBJIEHHBIX TOKYMEHTOB JJIs KOHTPOIIb
3 OTYETHOTO 3Tana
9. Otuetnsiii | [Ipenocrasienue cryaeHTom 100 % 2 Hrorossrii
oTan 3 HepeBo/ia, OTIETHON JOKYMEHTAllUH KOHTPOJb
PYKOBOJHTENIO OT KadeAphl, MOTydeHHE
OT3bIBA U OLIEHKU PYKOBOJUTEINS OT
Kadepol
Bcero vacos: 108
6. Kpurtepun oneHnBanus pe3yJibTATOB OCBOCHUS NIPAKTHKH

6.1. OuneHovHnble Cpeacrea U KPUTEPUU OUCHUBAHUSA NJIs TeKyllleﬁ aTrecranmumn

Oo0pa3en Tekcra AJs nepesBojaa
Many organizations are seeking to develop a process that provides management and the board
of directors with rich information about potential events that may affect the entity, especially
top risk exposures, that they can monitor on an ongoing basis. While most organizations
monitor numerous key performance indicators (KPIs), often those indicators shed insights
about risk events that have already affected the organization. Increasingly, boards and senior
executives are looking to develop metrics or indicators to help to better monitor potential
future shifts in risk conditions or new emerging risks so that management and boards are able
to more proactively identify potential impacts on the organization’s portfolio of risks. Doing
so enables management and the board to be in a better position to manage events that may
arise in the future on a more timely and strategic basis. This latter type of metric or indicator
is frequently referred to as a key risk indicator (KRI). The purpose of this thought paper is to
help management develop effective key risk indicators (KRIs) to heighten board and
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management enterprise risk awareness in order to increase the effectiveness of an ERM
process and improve the execution of an organization’s strategy.
Key risk indicators (KRIs)

A risk indicator provides a forward direction, and information about risk, which may or may
not exist and is used as a warning system for future actions. With a KRI it can be monitored a
specific risk and can be undertaken mitigation actions. Metrics are used to provide an early
warning sign for increased exposure of risk in different aspects of the enterprise. An indicator
is a key indicator if it serves a very important statement and do it very well [Jonathan Davies,
Mike Finlay, Tara McLenaghen, Duncan Wilson, 2006]. Key risk indicators are "Statistics or
measurements that can provide a perspective into a company's risk position, tend to be revised
periodically (monthly or quarterly) to alert the company about the changes that may indicate
risks" [Les Coleman, 2009]. Key risk indicators are metrics that are used by management to
show how risky an activity or investment project is. Response time to changes taking place in
the risk profile is critical. The faster a change is detected, the easier it is to take the necessary
measures to remedy the situation. Building a set of key risk indicators requires skill and
expertise. Every person who is responsible with managing a risk must build a suitable set of
KRIs for it. Those involved in collecting and aggregating data for KRIs must know all the
definitions, conversions and standardization that will be used. If the risk management
department is not sure of the compliance of the measurements used, the aggregate information
will lose robustness and induce unconfidence in the decision making. It is not enough to
assume that the data are correct, it must be validated. Determination of the risk varies from
one enterprise to another, from one process to another and from one system to another. It is
important to take into account the events with low probability of occurrence, which can be
extremely risky. Another mistake which can be done is to focus only on the probability of
occurrence without considering the consequences [Ann Bostrom, Steven P. French, Sara J.
Gotllieb (ed.), 2008].

Differentiating Key Performance Indicators from Key Risk Indicators
It is important to distinguish key performance indicators (KPIs) from key risk indicators
(KRIs). Both management and boards regularly review summary data that include selected
KPIs designed to provide a high-level overview of the performance of the organization and its
major operating units. These reports often are focused almost exclusively on the historical
performance of the organization and its key units and operations. For example, reports often
highlight monthly, quarterly, and year-to-date sales trends, customer shipments,
delinquencies, and other performance data points relevant to the organization. It is important
to recognize that these measures may not provide an adequate “early warning indicator” of a
developing risk because they mostly focus on results that have already occurred. While KPIs
are important to the successful management of an organization by identifying
underperforming aspects of the enterprise as well as those aspects of the business that merit
increased resources and energy, senior management and boards also benefit from a set of
KRIs that provide timely leading-indicator information about emerging risks. Measures of
events or trigger points that might signal issues developing internally within the operations of
the organization or potential risks emerging from external events, such as macroeconomic
shifts that affect the demand for the organization’s products or services, may provide rich
information for management and boards to consider as they execute the strategies of the
organization.
Key risk indicators are metrics used by organizations to provide an early signal of increasing
risk exposures in various areas of the enterprise. In some instances, they may represent key
ratios that management throughout the organization track as indicators of evolving risks, and
potential opportunities, which signal the need for actions that need to be taken. Others may be
more elaborate and involve the aggregation of several individual risk indicators into a multi-
dimensional score about emerging events that may lead to new risks or opportunities. An
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example related to the oversight of accounts receivable collection helps illustrate the
difference in KPIs and KRIs. A key performance indicator for customer credit is likely to
include data about customer delinquencies and write-offs. This key performance indicator,
while important, provides insights about a risk event that has already occurred (e.g., a
customer failed to pay in accordance with the sales agreement or contract). A KRI could be
developed to help anticipate potential future customer collection issues so that the credit
function could be more proactive in addressing customer payment trends before risk events
occur. A relevant KRI for this example might be analysis of reported financial results of the
company’s 25 largest customers or general collection challenges throughout the industry to
see what trends might be emerging among customers that could potentially signal challenges
related to collection efforts in future periods.
Objective Manage the collection of accounts receivable to reduce loss due to write-offs Key
Performance Indicator (KPI) Key Risk Indicator (KRI) Data about write-offs of accounts in
most recent month, quarter, year. Analysis of reported financial results for the company’s 25
largest customers or general collection challenges throughout the industry that highlight
trends signaling future collection concerns.
Risk metrics
Metrics are a gauge. Risk metrics can be considered KRIs, which help to determine the
direction from where the risks are coming, so they are extremely useful in any enterprise. A
key risk indicator is a measure which indicates the level or trend of risk. The metric can
identify the deviation or likely deviation from the target for a strategic objective of the
enterprise. By measuring the value of metrics, risk metrics are used to warn in advance that
the next strategic objective metric is unfavorable. It is very important to choose the right
number of metrics. If an enterprise implements too many metrics, managing these will steal
from the time allocated for other tasks and will provide too much information to shareholders.
They will end up not to distinguish critical information and the system will provide
information of limited value. On the other hand, if too few metrics are implemented, the
decision making process will be difficult, since there are no critical information. Any metric
requires a goal, a target, an interpretation and reporting structure. Metrics cannot provide
value only if are measured, because you cannot control what you cannot measure.
Developing Effective Key Risk Indicators
A goal of developing an effective set of KRIs is to identify relevant metrics that provide
useful insights about potential risks that may have an impact on the achievement of the
organization’s objectives. Therefore, the selection and design of effective KRIs starts with a
firm grasp of organizational objectives and risk-related events that might affect the
achievement of those objectives. Linkage of top risks to core strategies helps pinpoint the
most relevant information that might serve as an effective leading indicator of an emerging
risk. In the simple illustration below, management has an objective to achieve greater
profitability by increasing revenues and decreasing costs. They have identified four strategic
initiatives that are critical to accomplishing those objectives. Several potential risks have been
identified that may have an impact on one or more of four key strategic initiatives. Mapping
key risks to core strategic initiatives puts management in a position to begin identifying the
most critical metrics that can serve as leading key risk indicators to help them oversee the
execution of core strategic initiatives. As shown below, KRIs have been identified for each
critical risk. Mapping KRIs to critical risks and core strategies reduces the likelihood that
management becomes distracted by other information that may be less relevant to the
achievement of enterprise objectives.
Linking Objectives to Strategies to Risks To KRI’s
To illustrate further, consider a simple example involving a chain of family-style buffet
restaurants. Management is interested in avoiding a negative earnings event that could arise
due to unexpected market conditions that might negatively affect revenues. They know that
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restaurant traffic is directly affected by the availability of customer discretionary income. As
discretionary income levels fall off, customers are less likely to dine outside their homes. A
key metric that management uses as a leading indicator of potential changes in customer
discretionary income levels is average gasoline prices people pay at the pump. Management
has determined that when gasoline prices spike (or are expected to rise), discretionary income
for individuals and families representing their core customer base decreases. When gas prices
rise rapidly or are forecasted to stay at unusually high levels, customer traffic begins to drop.
Management has found that close monitoring of forecasts of per-gallon prices of gas in the
chain’s geographic market and trends in oil futures prices help management proactively
identify early indicators of potential changes in customer visits. Monitoring these key risk
metrics provides management the opportunity to proactively modify sales strategies by
adjusting marketing and restaurant promotion events thereby reducing the impact of the risk
as discretionary income begins to decline.
An effective method for developing KRIs begins by analyzing a risk event that has affected
the organization in the past (or present) and then working backwards to pinpoint intermediate
and root cause events that led to the ultimate loss or lost opportunity. The goal is to develop
key risk indicators that provide valuable leading indications that risks may be emerging. The
closer the KRI is to the ultimate root cause of the risk event, the more likely the KRI will
provide management time to proactively take action to respond to the risk event. This process
can be depicted visually in the following manner.

Leading Indicators of Risk Event
In this diagram, the passage of time proceeds from a root cause event to (potentially) an
intermediate event that ultimately leads to a risk event. In developing a KRI to serve as a
leading indicator for potential future occurrences of this risk, it can be helpful to think through
the chain of events that led to the loss so that management can uncover the ultimate driver
(i.e., root cause(s)) of the risk event.
Management can then use that analysis to identify information associated with the root cause
event or intermediate event that might serve as a key risk indicator related to either event.
When KRIs for root cause events and intermediate events are monitored, management is in an
enviable position to identify early mitigation strategies that can begin to reduce or eliminate
the impact associated with an emerging risk event.
As an illustration, let’s assume that management is concerned about the risk that the
organization may breach covenants associated with its outstanding debt. In this example, a
covenant breach would represent the risk event that is of concern. In developing effective
KRIs to help management monitor the risk of default, they may look backwards to identify
potential intermediate events that may arise before the organization reaches the point of a
covenant breach. For example, an intermediate event preceding a possible covenant breach
might involve decreases in sales in recent months (i.e., covenants based on net income or
interest coverage). Additionally, shortages of cash or increases in the need for short-term
borrowings or draws under existing lines-of-credit may provide early warning signs that a
covenant breach may be looming in the near term. Key risk indicators that help monitor these
intermediate events put management in a better position to implement potential mitigation
strategies, such as earlier discussions with key lenders before an actual covenant breach has
occurred.
But, only monitoring KRIs tied to intermediate events allows less time for management to
proactively manage the emerging risk event than would be the case if management had access
to KRIs related to earlier root cause events that often precede intermediate events. In this
example, external data, such as customer industry reports and economic indicators, combined
with internal data, such as input pricing trends, labor issues, plant capacity, key staff turnover,
among other KRIs may provide useful leading indicators of conditions that may likely initiate
events, such as future drops in sales or future cash shortages that will lead to an intermediate
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event and ultimately to the actual risk event of covenant default. In addition, these key risk
indicators may highlight potential opportunities to increase sales or improve operations that
management may wish to capture. The following figure illustrates the linkage of KRIs to both
root cause events and intermediate events.
Measuring and monitoring risk

Risk indicators monitor the risk exposure, as early warning systems, performing actions to
minimize losses. Monitoring risk in the enterprise is done through a Dashboard interface. The
purpose of dashboard is to display all of the required information on a single screen, clearly
and without distraction, in order to be understood by every user. Using Dashboards for Risk
Management assumes that it is clear what is being measured, especially the key risk
indicators.
The risk is generated by uncertainty. It must be monitored using key risk indicators that do
this while running the strategy chosen. Thresholds were set for KRI in order to trigger actions
to adjust the chosen strategies to combat the risk. When strategies are reviewed, there are
established new risk indicators and new trigger points. This procedure increases the chance of
achieving the objectives and strategies chosen by management [Mark S. Beasley, Bruce C.
Branson, Bonnie V. Hancock, 2010]. KRI reflects what is accepted or not and the inclination
to risk of the enterprise. Since KRI can be measured, they help to communicate expectations
to risk. The frequency of the measurement is an important factor. Generally, the more
frequently an indicator is revised, the more representative information will be obtained. There
will be cases where frequent measurements of an indicator will show small changes in risk
profile. In these situations it is important to consider the trend before drawing conclusion. The
trend indicates if the exposure to a risk decreases or increases. If a threshold was exceeded,
the risk manager automatically receives a message, through which is ordered to undertake
urgent remedial actions. The exceeding of thresholds is indicated by the yellow light of the
monitoring risk semaphore. The threshold is the limit or the boundary that once passed alert
the enterprise about the possibility of a significant change in the risk exposure. The risk
management need attention when establish the thresholds. When the risk is in the green or
yellow area, risk management must take action to prevent that risk. If the situation is
extremely unfavorable, and the risk is in the red zone, the enterprise records significant losses,
and risk management have to take actions in order to control these losses as possible.
It is very important to generate accurate information through KRI. Any indicator must find a
balance between speed and accuracy of reporting. If reporting system generate delays, it is
preferable to sacrifice some accuracy for the sake of speed. When it is implemented a system
of KRIs is necessary to consider the enterprise’s objectives and the stakeholders. It is
important to build KRIs for all the important risks that a company can face. KRIs must be
continuously reviewed to provide value especially because there are changes in environment,
in processes, in risks and data sources that can affect the relevance of KRIs.

KRIs Provide Opportunities for Proactive Strategic Risk Management
A well-designed ERM system provides information that allows management to understand
whether key strategic objectives are being met and to identify opportunities to adjust
strategies and tactics to take advantage of shifts in the environment that might be exploited for
the benefit of the organization and its stakeholders. As illustrated by the figure on the next
page, management selects initial strategies at a point in time. As time goes by, the range of
uncertainty begins to increase, threatening the successful execution of those strategies.
To help monitor risks that unfold due to that uncertainty, management has identified various
KRIs that they are monitoring as they execute the chosen strategic initiatives. In advance,
management has pre-determined certain levels or thresholds for each KRI that will trigger
actions by management to adjust their strategies proactively to manage the risk accordingly.
Once strategies are revised, new KRI trigger points are established with action plans
pinpointed in advance. This strategic use of KRIs increases the likelihood that goals and
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objectives set by management are achieved due to the fact that risks and the related strategies
are managed more proactively when relevant KRIs have been identified.

Establish a plan to manage KRIs over time
Critical KRIs will change over time as organizational risks change. Processes need to be
established to reassess the value of identified KRIs and to determine the need for new
indicators. In addition, reporting requirements may change based on regulatory expectations.
An ongoing process for monitoring the overall framework is required to anticipate and plan
for these and other potential changes.
A. Having established the KRI program, develop a process for ongoing administration and
monitoring.

. Assign responsibility for an overall monitoring process to a committee or individual(s)
responsible for overall monitoring.

. Determine how often meetings to review the monitoring process should be held and
who should attend (to include enterprise risk management and business line representatives).

. Outline a process by which the committee or individual(s) will insure diligent
monitoring of the KRI program.

. Determine how metrics, thresholds and escalation points will be reviewed for
appropriateness and adjusted for effectiveness.

. Review reports to identify new trends and define a process for identifying,

documenting and reporting new KRIs.
B. Establish a process for incorporating KRIs into operational risk management processes
and decisions.

. Consider including as an adjustment to allocation of operational risk capital.
. Ensure use of KRIs as a risk management tool for proactive monitoring of risk.
. Ensure business lines incorporate the operational risk program into their regular

ongoing business activities (including departmental meetings, business expansion/reduction
evaluations, etc.).
TpeGoBanus k nepesony

JUis BBITIOJIHEHUSI MHUCBMEHHOTO TMEpPEeBOJAa TEKCTa CTYACHTY HEOO0XOIUMO OOpaTUTh
BHUMAHHC Ha CJICAYIOMIHUC IMPOMEKYTOUHBIC IOTAIlbl: OCYHICCTBJICHUC MNPCANICPCBOAUCCKOIO
aHaJM3a TEKCTa; BHIOOp OOIIEH CTpaTeruy NMepeBo/ia ¢ y4eTOM TUIA TEKCTa; OCYIIECTBICHUE
MMOJIHOTO IMMCBMCEHHOI'0 MEPEeBOAa TCKCTA, PCHAKTUPOBAHHUC TCKCTa IECPEBOJA; IPABUIIBHOC
odopMIIeHHE TEKCTa MePeBOjia B COOTBETCTBUU ¢ HopMamu [151.

Konust opuruHambHOro TekcTa/TekcToB 00beMoM okosno 20 000 meyaTHBIX 3HAKOB C
HpO6€J’IaMI/I " ICepEBOJ] CAAOTCA B IIEYATHOM U 3JICKTPOHHOM BUJEC.

I xaJjbl OLleHUBAHUS
Knaccugukayua omuoox

1. CmpicrioBass ommOKa — TOJHOE MCKWKEHHE CMBICIA, OMYIIEHHUE CYIIECTBEHHOU
uHpoOpMalny, IpUBHECEHNE HeBepHOU MHGpopMmanuu. [IpuHrMaeTcst 3a OCHOBHON KpuUTepuit
IIPU BBIBEJICHUH OL[EHOK U CIYXKUT OCHOBHOW PACYETHON €AMHULIEH — MTOJTHON OLIUOKOM.

2. HetouHOCTh — OmyIIeHHE HECYIIeCTBEHHONW MH(OpMAIK, TPUBHECEHUE JIUIITHEN
uH(pOpMallii, HE MPHUBOJAIIEE K CYIIECTBEHHOMY M3MEHEHHUIO CMbICIa, HE COBCEM TOYHOE
TOJIKOBaHME TEKCTa, HE Beylllee K ero uckaxenuto. [lpupaBauBaercs k 1/3 moiaHo# ommoKy.

3. 'pammMaTideckass ommOKa — OIMMOKa B TIepeladyd 3HAYCHHs] TPaMMaTHUECKOU
¢dopMbl (HECOracOBaHUE WICHOB NPEAJIOKEHHs, HENpaBHIbHOE YHNOTpeOJIeHHE apTUKIIA,
HenpaBwibHOE odopmiieHHEe (OpM Tiaroia, He IPUBOJSAIIEE K CYIIECTBEHHOMY H3MEHEHMIO
ucxonaHoro cmbicna). [IpupaBuuBaercs x 1/3 mosiHoMi OmMOKH.

4. Jlexcuyeckass (TepMUHOJOrMYeckas) omubOka — omuOka B  mepenaye
KOHTEKCTyaJbHOTO 3HAa4€HMsI CJIOBa, HE HOcCALlas  CTWIMCTUYECKOTO  Xapakrepa
(ucnonp30BaHME CJIOBA B €ro Haubojee paclpoCTPaHEHHOM CIIOBAPHOM 3HA4Y€HUH,
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OTCYTCTBHE HEOOXOJIUMOW aJ[EKBATHOCTH 3aMEHBI, O0YCIIOBICHHON KOHTEKCTOM M HOpMaMH
JIaHHOTO si3b1Ka). [IpupaBHUBaeTcs K 1/3 mMoaHOM OMIMOKH.

5. Ctumuctudeckasi OmMOKa - OTCTYIUICHHE OT CTHJIUCTHYECKUX HOPM SI3bIKA JUIS
JaHHOro cTuis peud (omubo4yHOe yNoTpeOleHHe CUHOHUMOB, HapyUIeHHE IpPaBUII
couetaemoctn). [IpupaBauBaercs k 1/4 moaHON OMMOKY.

6. Hapymenue HopMm opdorpaduu u nyHkryaruu. [IpupaBHuBaeTcs k 1/5 momHoi
OIIINOKH.

7. Heckonbko pa3 moBTOpsmOIascs OmMuOKa (HETOYHOCTb) - CUMTAETCA 3a OJHY
OmMOKY (HETOYHOCTb).

8. Ilpu He3aKOHUYEHHOM IMEPEBOJIE OLICHKA CHUYKACTCSI:

—  ecJIM TIepeBo]] He3aKoH4YeH He Oonee yem Ha 10% - Ha 1 Oam;

— €CJIM TIEPeBO/JT He3aKOHYEH He Oosiee ueM Ha 20% - Ha 2 Garia;

— ecid mepeBoa He3zakoH4YeH Oornee uem Ha 20% - BBICTAaBIAETCA OLEHKA
«HEYAOBIETBOPUTEIHHOY.

[ToacueT ommMOOK MO BHIIETIPUBEICHHON IIKAJIE B PABHOM MEpe OTHOCHUTCS K IIEPEBOAM C
WHOCTPAHHOTO fA3bIKA HA PYCCKUHN U C PyCCKOTO HA MHOCTPAHHBII.

Kpurepun oueHnBaHus KauyecTBa nepesoaa

[lepeBoa olieHMBaeTCs 1O NATHOAIBHOW mKane Ha o00beMm Tekcrta 2 000 medaTHbIX
3HAKOB.

«OTaAMYHO» — coJepX)aHUE TEKCTa IEPEBEICHO IMOJHOCThIO W TMpaBuWibHO. llepeBon
cAeNnaH ¢ COONIOJEHUEM JIMTEPATYpPHBIX HOpM 0e3 CylIecTBEHHOH morepu WHGOpMAaIuu.
JomyckaeTcs He 6osee 1 cyMMapHOW MOJTHOHM OIIMOKH, KPOME CMBICIIOBOM.

«Xopomo» — colaepkaHHME TEKCTa IepelaHo MnojaHocThio. IlepeBon cneman ¢
coOJII0IeHNEeM JUTEpaTypHBIX HOpM. Jlomyckaercst He Oosnee 2 cyMMapHBIX OLUIMOOK, B TOM
yrcine He 0onee 1 cMBICTIOBOM OMINOKH.

«Y10BJIETBOPHUTEIBHO» — COJIEP)KAHUE TEKCTa MEePEBEICHO MONMHOCThIO. [lomyckaeTcs He
6onee 20% mnorepu uHbOpMaIUK, a Takke He Oonee 4 CyMMapHBIX OMIMOOK, B TOM YMCIE HE
0osee 2 CMBICIOBBIX OIINOOK.

«HeynoBjeTBopuTE/ILHO» — TIEPEBOJ] BHITIOTHEH HUXKE TPeOOBaHMM, YCTAHOBICHHBIX IS
OLICHKH «yJIOBJIETBOPUTEIHHOY.

[Toxcyer ommOOK MO BBIIETPUBEICHHOM IIKalle B PAaBHOW Mepe OTHOCHUTCS K TIEPEBOIAM C
AHIIMMCKOTO S3bIKa HA PYCCKUI U C PYCCKOI'O HAa aHTJIMNUCKHM.

6.2.0uneHoYHbIEe CPeACTBA U KPUTEPUHU OLEHUBAHUS IJIS1 POMEKYTOUHOM
arrecTauuu
DopMbI OTYETHOCTH

[To 3aBepiieHHMH NMPOU3BOJICTBEHHOM MPAKTHKU CTYIEHT JODKEH O(QOpMUTH U
MPEACTABUTh CIEAYIOLINE TOKYMEHTBI OTUETHOCTH
1. Otuér.
2. Y4eTHYI0 KapTOUKy MPaKTUKAHTA.
3. Konuto OpUruHAIbHOTO TEKCTA U €ro MEePEeBO/I.
HToroBasi olleHKa BBICTABISETCS PYKOBOJAUTENEM OT Kadeapbl aHTIUHCKOTO s3bIKA U
NEPEBOAOBEACHHNA U IMTPOCTABIIACTCA B BEJOMOCTb M 3aUCTHYIO KHMXKKY CTYJACHTA.

TpeOoBaHusi K 0pOPMIICHUIO OTUETA

OT4er BKIIIOUAET TUTYIIBHBIN JIUCT U JIBa pa3jienia, KoTopbie ohopmMisitoTes Ha iuctax A4
o ¢opme, IPEACTABICHHON HIKE.
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MunucrepcTBo 00pa3oBanus u Hayku Poccuiickoii @enepanun
CMOJIEHCKHMH TOCYapCTBEHHBIN YHUBEPCUTET
Kadenpa anrnmiickoro s3pIka ¥ IEPEBOJOBEICHUS

Omuem 0 npou3800cmeennoil nepesooyecKoil NPaKmuKe
(anenuiickul A3vlK)

Crygnenta

Kypc

Hamnpasnenue noarotoku (mpoduiib)

CpoOK HpaKTHUKH: C o

Mecto IMPOXOKACHUA IIPAKTUKHA

PYKOBOI[I/ITCJ'IB IMPAKTUKU OT YHUBCPCUTCTA

PYKOBOI[I/ITCJ'IB IMPAKTHUKU OT OpTraHHU3allnn

OreHka 3a MPaKTUKY

P YKOBOAUTCIIb IPAKTHKU OT YHUBCPCUTCTA

(moamuck) (mara)
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OTYET O [TPOU3BOJCTBEHHOM ITPAKTUKE
Paznen 1 (3anonHseTcst CTYAEHTOM)

1. PaGouue sI3bIKU:  aHITIMHCKUMN, pyCCKUI

2. Tum TekcTa (TEXHUYECKUH, IKOHOMUYECKUN U
T.I1.)

3. BemmonHeHHbIH 00BeM 3a/1aHUsT CBEPX 00s3aTEIHLHOTO

6.

4. pr,I[HOCTI/I JICKCUYCCKOI'O, I'paMMAaTHYCCKOIo, CTUIMCTUYCCKOI'O XapaKTepa

5. D¢ dexkTUBHOCTh B3aUMOACHUCTBUS C PYKOBOIUTEIEM

6.11oxxenanus, 3ameyaHust

narta « » 20

(noonucey npaxmuxanma)

Pasoen 2 (3anonnsemcs pykosooumenem om npeonpusimusi)

1.Cpoku npoxo:kaeHusi CTYI€HTOM NPAKTHKH

2. O0beM nucsMeHnHoro nepesoaa: 20 000 3HakoB ¢ mpoberamu

3. Tekyuuii KOHTPOJIb:

1) nepsbiii atamn: npegocrasieHo 50% o01ero oobeMa MUCBMEHHOTO MepeBoia
Ja HET
2) BTOpOIA 3TaIll: MPEJOCTABIICH OCTABIINIICS 00BEM MMCHMEHHOTO MEPEeBO/Ia
Ja HeT

4. BoinoJiHeHHBIH 00beM 3aJaHUsI CBePX 00513aTEJILHOIO

5. OT3bIB pyKOBOAUTEIA:

oyeHxa (nponucwvio) oama «___» 20

(noonucs pykosooumeins) (pacwugposka noonucu)
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TpeOoBaHus K y4eTHOH KapToOYKe

VY4eTHas KapTOUKa CTyIeHTa OPOPMIISIETCS B COOTBETCTBUH C YCTAaHOBJICHHBIM 00pa3IoM:

YueTHas KapTo4Ka 110 IPOU3BOICTBECHHON ITPAKTUKE
ctyneHTa CMOJIEHCKOTO IrOCYJapCTBEHHOTO YHUBEPCUTETA

®UO crynenra

¢unonornveckoro (axynprera Kypca TPYIIIBI

HalpaBJIeHUs OATOTOBKU

IIpoxoawi MpakTUKy ¢ 1o 20 roja B
PykoBogutens (OPHO):

Kpurepun BhICTABJIEHHSI OIEHKH 10 MPOU3BOJACTBEHHOI NMPaKTHKeE

OneHKa «OTIUYHOY» TIPE/IIOJIAracT:

- BBITIOJTHEHUE TIEPEBO/IA HA OIIEHKY «OTIUYHOY (CM. KPUTEPUH OILIEHKH IEPEBOIa),

- MpPEIOCTaBJICHUE OTYETHOW JIOKYMEHTAIlMM TI0 TpPaKTUKE B TOJIHOM OOBEME B
YCTaHOBJICHHBIC CPOKH.

OneHka «X0pouIo» Mpe/Ioiaraer.

- BBITIOJTHEHUE TIEPEBO/Ia HA OIIEHKY «XOPOII0» (CM. KPUTEPHUH OLICHKU TIEPEBOJIA),

- MpPEIOCTaBJICHUE OTYETHOW JIOKYMEHTAIlMM TI0 TpPaKTUKE B TOJIHOM OOBEME B
YCTaHOBJICHHBIC CPOKH.

OueHka «y/J10BJIETBOPUTEIbHO)» IIPEIIOIATACT:

- BBINIOJIHGHUE TIEPEBOJIa HAa OIEHKY «YIAOBICTBOPUTEIBHO» (CM. KPUTCPUHU OIICHKH
nepeBoja),

- HpeHOCTaBJ'[eHI/Ie OT‘IGTHOﬁ I[OKYMCHTaIII/II/I 110 HpaKTI/IKe B IIOJTHOM 06”I)éMe B
YCTaHOBJICHHBIE CPOKHU.

O1eHKa «HEYT0BJIEeTBOPUTEIbHO) MTPEIIOJIAracT:

- BBITIOJTHEHUE TEPeBOJIa Ha OIEHKY «HEYIOBIETBOPUTEIHHO» (CM. KPUTEPHUU OIICHKH
nepeBoa),

- HEeMpeAOCTaBJICHHE OTYETHON AOKYMEHTAIMH MO MPaKTHKE JHOO0 MpelocTaBleHUE ee
HE B TIOJTHOM 00BEME ¥ / WU C HAPYIIICHHEM YCTAaHOBJICHHBIX CPOKOB.

7. IlepeyeHb y4eOHOIi JINTEPATYPHI [Jisl IPOBeIeHUsI MPAKTHKH
7.1. OcHoBHas1 JIMTEpaTypa

1. Anuxuna, E. B. TlepeBoqueckasi cemantorpadus. 3amuch IpyU YCTHOM MEPEBOIEC : yueOHOe
nocobue s By30B / E. B. Anukura. — Mocksa : M3natensctBo IOpaiit, 2022. — 145 ¢c. —
(Beiciiee oOpaszoBanme). — ISBN 978-5-534-09830-3. — TekcT : »SJEKTpPOHHBIA //
OopasoBarenpHas miardopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/492190
2.bpoockuti, M. FO. YctHbli niepeBoj : yueOHuk nnst By3oB / M. 0. Bponackwmii. — 2-e uzn.,
ucnp. ®u jgorm. — Mocksa: WM3garensctBo HOpaibit, 2022. — 159c.— (Bsicmee
obpazoBanue). — ISBN 978-5-534-07254-9. — Texkcr : anmektpoHHbIi // OOpa3oBarenpHas
wiatdopma Opaiit [caiit]. — URL: https://urait.ru/bcode/490899

3.lapbosckuti, H. K. Teopus mepeBoja: Y4eOHUK U  TMPAKTHKYM Ui By30B /
H. K. T'ap6oBckuii. — 3-e¢ usg., ucnp. u jgom. — Mocksa : M3narensctBo IOpaiit, 2022, —
387 c. — (Bsicmee obpazoBanue). — ISBN 978-5-534-07251-8. — Tekcr : 3neKTpOHHBIH //
O6pasoBarenbHas wiathopma KOpaiir [caiit]. — URL: https://urait.ru/bcode/489191

14


https://urait.ru/bcode/492190
https://urait.ru/bcode/490899
https://urait.ru/bcode/489191

4.Kynyoea, A. K. AHIIMHACKUAN SI3bIK: YCTHBIM TEpeBOJ : ydeOHOe mocoOue it By30B /
A. K. KymmoBa. — MockBa : W3marensctBo  Opaiit, 2022. — 182c.— (Bsicmiee
obpazoBanue). — ISBN 978-5-534-05344-9. — Texkcr : anekTpoHHbI // OOpa3oBarenbHas
wiardopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/493025

7.2. JlonmoTHUTEIbHAS JIUTEpaTypa
1. Anexceesa U.C. Beenenue B nepeBonoeacaue. M. 2010, 2012. 368 c.
2.AHTTTUACKHN S3BIK JJI1 €CTECTBEHHOHAYYHBIX HampasiieHui moj pen. JI. B. Ilomyoudenko.
M.: U3narensctBo IOpaiit, 2016. 311 c. Pexxum nocryma: www.biblio-online.ru/.
3.AHTTIMHACKHUI SI3bIK. DKOJIOTHS, MOYBOBEJCHHE W NPHPOIOIOIb30BaHue. oTB. ped. JI. B.
[Monyouuenko. M.: HzmarensctBo [Opaiit, 2017. 112 c. Pexxum poctyma: www.biblio-
online.ru/.
4. bon JI. Kind regards: [lenoBas mepenucka Ha aHTIMICKOM sI3bIKe: yueOHOe mocodue. M.:
AnpnuHa, 2016. 318 c.
5. Bepb6unkas M.B., bensesa T.H., boictpunikas E.C. YcTHblli nepeBoJ. AHITIMNHCKUN SI3BIK.
— M.: U3n-Bo ®enukce, ['nocca-Ilpecc, 2009.
6. Tap6orckuii H.K. Teopus nepeBona. M.: Uzn-sBo MI'Y, 2007. 544 c.
7. Toiixman O.4., Hanenna T.M. PeueBas kommynukanus: ¥Y4yeOuuk. M.: UHOPA-M, 2006.
272 c.
8. I'pomoBa H.M. Bremmneroprossiii kontpakr = Contract in Foreign Trade: YueGHoe
nocobue. M.: Maructp: HULL Uudpa-M, 2012. 144 c.
9. Kyuesuu FO.A. AHrnicKuil S3bIK: NPAaKTUUYECKUN KypC HepeBojia: yueOHbIe 3a/1aHus 110
kypey «IIpaktuueckuii kypc nepeoaa». Cmonenck: U3narenscrso Cmonl'V, 2017. 40 c.
10. JIatpimes, JI. K. TexHosorus nepeBoja : y4eOHUK M NMPAKTUKYM Ul aKaJeMHUYECKOTo
Oakamapuara / JI. K. Jlarermes, H. FO. CeBepoBa. — 4-e u3n., mepepad. u jgon. — M. :
UznarensctBo IOpaiit, 2018. — 263 c¢. — (Cepus : bakanaBp. AxaneMuueckuil Kypc).
Pexxum moctyna: https://biblio-online.ru/
11. Munsbsp-benopyuyeBa A.Il., Munssp-benopyues K.B. Anrnumiickuii s3pIk. Y4eOHHK
YCTHOTO niepeBofa: yuel. sl CTyJeHTOB By30B. 131. 4-e, ctep. M.: Dk3amen, 2008. 352 c.
12. Myxopros, J.C. [Ipaktuka nepeBoja: AHIIHMICKUNA <> pycckuii: yue6. mocobue / J1.C.
MyxoptoB. — M.: Beicmias mikomna, 2006. —256 c.
13. Haiinenosa H.C. TepmuHosnornueckuii cinoBapb 1o 0aHKOBCKOMY Jielly ¥ uHaHCaM Ha 4-
X SI3bIKaX: pycCKO-aHTo-(hpaHiry3cko-ucnanckuid. M., 2016. 576 c. Pexxum nocryna:
14. Hemo6us JI.JI. BBenenue B TeXHUKY nepeBojia: yueOHoe mocodue. M., 2009. 216 c.
15. TTectroa M.C. IlepeBon kommepueckoi mokymenrtanmu = Translation of Commercial
Documentation: y4ueOHoe mocobue uis CTyAeHTOB By30B. 2012.
16. IMoystH U.B. CeMaHTHKO-CHHTAaKCHYISCKUE TIPOIECCHl U TEPEBOJI (C PYCCKOTO SI3bIKa Ha
AHTJIMICKUN M ¢ aHTJIMICKOTO Ha pyCcCKUi) : mpakT. mocodue. M. : P.Banent, 2005 .240 c.
17. llonos E.b. IlepeBox B cepe moroBopHOro mpaBa. AHIVIMHCKUM SI3bIK JUISL FOPUCTOB:
anekTuBHBIN Kypc. M.:HUL] UTH®PA-M, 2016. 162 c.
18. CtpenbrioB A.A. HayuHo-TeXHHUYECKHE TEKCTHI: OT MOHMMAHHS K TEPEeBOIY: ydeOHOe
nocobue. Pocto u//1., 2012.
19. Yyxaxun A. [locnenoBarenbHbIii nepeBon u ckoponuch. M.: MHCA, 2012. 88 c.

7.3. Tlepeuenn pecypcoB ceTu «AHTepHET» sl NPOBEEHNUS MPAKTUKH

a) cJioBapu

http://www.onelook.com/
http://en.wikipedia.org/wiki/Main_Page
http://dic.academic.ru/library.nsf/
http://dictionary.cambridge.org/
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https://urait.ru/bcode/493025
http://www.biblio-online.ru/
http://www.biblio-online.ru/
http://www.biblio-online.ru/
http://www.onelook.com/
http://en.wikipedia.org/wiki/Main_Page
http://dic.academic.ru/library.nsf/
http://dictionary.cambridge.org/

http://www.etymonline.com/
http://encarta.msn.com/encnet/features/dictionary/dictionaryhome.aspx
http://www.merriam-webster.com/
http://www.macmillandictionary.com/
http://education.yahoo.com/reference/dictionary/
http://oxforddictionaries.com/

https://www.britannica.com/

0) caiiThl VIS NEPEeBOIYMKOB:
http://www.translators-union.ru/
http://www.trworkshop.net/

8. MarepuaibHO-TeXHUYECKOE 0O0ecneyeHune

VYdeOHbIe ayTUTOPHH ISl TIPOBEICHHSI 3aHATHI JICKIIMOHHOTO, CEMUHAPCKOTO THUIA U
7a00paTOPHOTO THIIA, TPYIIOBBIX U HHIUBUAYAJIbHBIX KOHCYJIbTAUN, TEKYIIETO KOHTPOJIS U
MPOMEKYTOYHOU aTTECTAI[MK, CAMOCTOSATEIbHOW paboThl: ayn.218 (cranmapTHas ydeOHas
mebenp (72 mocagouyHBIX MecTa), MEeCTO ImpemojaaBatens, Kadeapa it jektopa (1),
neperocHass gocka (1), umuTepaktuBHas mocka (1), mympTuMmeauanpoektopEPSON (1),
kommeiorep SAMSUNG (1), konmonkn SAMSUNG (2). Ayn.l118(cranmaptHas ydeOHas
Mebenb (30 mocamovHBIX MECT), MEeCTO I mpernojaBatens, kadeapa, VLG, Buaeomneep
ShivakiDVD 811.). Ayn.107 (cranmaptaas yueOHas meOenb (50 MOCaIOYHBIX MECT), MECTO
JU1s mpeniogasarens, kadpenpa, TV, DVD-meep).

9.IporpammHoe obOecniedeHue

Microsoft Open License (Windows XP, 7, 8, 10, Server, Office 2003-
2016), nmurensus 66975477 ot 03.06.2016 (6eccpouno).

O6yuatomumcst obecrieuen aoctyn k ObC «lOpaiit», 9bC «IPRbooks», moctym B
AIIEKTPOHHYIO MH(POPMAIIMOHHO-00Pa30BaTEIbHYIO CPEly YHUBEPCUTETA, a TAaKXKe TOCTYH K
COBpPEMECHHBIM HpO(i)eCCI/IOHaJ'II)HI)IM Oazam JAaHHBIX U HHq)OpMaHHOHHBIM CIIpaBOYHBIM
CUCTEMaM.
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http://oxforddictionaries.com/
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